
 
Loyalsock Township School District 

 
Meeting of School Directors 

 
July 9, 2025 

 

7:00 p.m. 
 

Board Conference Room 
1605 Four Mile Drive 

Williamsport, PA 17701 
 

AGENDA 
 

1. Call to Order – President 
  
2. Pledge of Allegiance 
 
3. Administrative Report/Executive Session Purpose – Mr. Christopher Kenyon, Solicitor 
    
4. Roll Call – Mr. M. Daniel Egly, Board Secretary 

 

MEMBER    MEMBER 
 
     David Bjorkman        David W. Pfleegor, II 
     Charles W. Edmonds, Ed.D.        Melvin E. Wentzel  
     Lynn Frey, Vice President           Michael J. Zicolello   
     Hal C. Gee, Jr., President         *Christopher Kenyon, Solicitor 
       Robert D. Leidhecker       *Gerald L. McLaughlin, Superintendent 
       JacLynne Lindsay, Treasurer         *M. Daniel Egly, Business Mgr./Bd.Secretary 
        *Brooke Beiter, Ph.D., Assistant Superintendent 
                 *(Non-Voting Member)  

 
OTHERS 

 
   Stephen Hafele, High School Principal 
   Richard Cummings, High School Assistant Principal 
   Rachelle Ackerman, Middle School Principal 
   Dayne Waller, Middle School Assistant Principal  
   Marc Walter, Elementary Principal  
   Megan Renninger, Elementary Assistant Principal  
   Eric Gee, Director of Technology 
   Lisa Fisher, Supervisor of Special Education 
   Teri Key, Supervisor of Curriculum & Instruction 
 
5. 

A. Recognition of Guests or Scheduled Speakers/Public Comments  
 
 

B. Public Comments Relative to Agenda Items  
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6. Minutes 

 
A. Approval of Minutes  
 

It is recommended (Board Secretary) the Board approve the Minutes of the following 
meeting: 
 June 11, 2025 – School Board 

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 
 
 

7. Finance 
 

A. Approval of Bills – May 2025 
 

It is recommended (Business Manager) the Board approve expenditures from May 1, 
2025 through May 31, 2025, in the amount of $1,166,184.00.   
   

 Motion:    Second: 
Yes: 
No:    
Absent: 
Result: 

 

 

B. Treasurer’s Report – May 2025 
 

It is recommended (Business Manager) the Board approve the attached Treasurer’s 
Report for the month of May 2025. 
 

 Motion:    Second: 
Yes: 
No:    
Absent: 
Result: 
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8. School/District Programs and Operations 
 

A. 2024-2025 School Calendar Final/Revised  
 

It is recommended (Superintendent) the Board approve the attached Final/Revised 2024-
2025 school calendar.   

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 

 
B. Curriculum Management Plan 
 

It is recommended (Assistant Superintendent/Supervisor of Curriculum & Instruction) the 
Board approve the attached Curriculum Management Plan.    

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 

 
 

9. Personnel  
 
 A. LTESPA Personnel 
 

It is recommended (Supervisor of Special Education) that the Board appoint the 
following individual, pending documentation: 

 Melissa Boldt as a full-time paraprofessional effective August 18, 2025. Ms. 
Boldt will receive an hourly rate of $16.10. 
  

 Motion:    Second: 
Yes: 
No:    
Absent: 
Result: 
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B. Appointment of Fall Athletic Personnel  

 
It is recommended (Athletic Director/Superintendent) the Board appoint the attached 
list of fall athletic personnel (pending documentation) for the 2025-2026 sports season.   

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 
 
 

C. Salary Adjustment – Technology Specialist 
 

It is recommended (Superintendent) the Board approve a salary of $70,000.00 for 
Matthew Little, Technology Specialist, effective July 1, 2025, due to increased 
responsibilities.  

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 

 
 
D. Act 93 Administrative Personnel – Job Description 

 
It is recommended (Superintendent) the Board approve the following job description 
for Act 93 Administrative Personnel effective July 1, 2025: 

 High School Assistant Principal to Secondary Principal of Student Programs 
& Services 

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 
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E. Act 93 Administrative Personnel  

 
It is recommended (Superintendent) the Board approve the following Act 93 
Administrative Personnel: 

 Richard Cummings; Transfer from Assistant High School Principal to 
Secondary Principal of Student Programs & Services; effective July 1, 2025. 
Mr. Cummings will receive a prorated salary of $91,000.00 for the 2025-
2026 school  year. It is noted that Mr. Cummings will continue to 
collaborate with Mr. Hafele to lead the Loyalsock Township High School.  

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 

 
 
F. Retirements/Resignations 
 

The Board acknowledges notice of the following resignations/retirements: 
 Amy Fessler; School Nurse; Resignation; effective June 16, 2025 

 
10.  Policy 
 

A. Policy  
 

i. Policy Discussion 

 Policy Review – 227.1 Student Drug Testing 
 
 ii. Policy Adoption 
 
 It is recommended (Assistant Superintendent) the Board adopt the following policies as 

attached: 
 Policy No. 626 (Revised) – Federal Fiscal Compliance 
 Policy No. 626.1 (Revised) – Travel Reimbursement - Federal Programs 
 Policy No. 827 (Revised) – Conflict of Interest 

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 
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11.  Other 

 
A. Purchase of Smart Boards   
 

 It is recommended (Director of Technology) the Board authorize the purchase and 
installation of Smart Boards (see attached quote) from ePlus Technology, Inc., 13595 Dulles 
Technology Drive, Herndon, VA 20171, at an estimated cost of $202,339.05.  COSTARS 
#3-078. Funds for this purchase will come from the general assigned fund balance fund 
(technology).  

 

 Motion:    Second: 
Yes: 
No:    
Absent: 
Result: 

 
 
 

B. Baseball Field Renovations & Services  
 

It is recommended (Business Manager) the Board approve the attached proposal from Field 
Symmetry, 323 McClary Court W, State College, PA 16801, for renovations and services 
for the baseball field at an estimated cost of $22,775.00. Funds for the purchase will come 
from the Capital Projects Fund. 
 

 Motion:    Second: 
Yes: 
No:    
Absent: 
Result: 

 
 

C. Loyalsock Township Recreation Budget 
   

It is recommended (Business Manager) the Board approve the attached budget of 
$34,472.75 from the Loyalsock Township Recreation Board for programs during the 2025-
2026 school year.   

 
 Motion:    Second: 

Yes: 
No:    
Absent: 
Result: 
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12. Information/Discussion Items  

 
A. Board Comments/Reports 

 Community Wide Safety Committee – Mr. Bjorkman  
 Recreation Board – Mr. Leidhecker  
 Wellness Committee – Mr. Pfleegor 
 IU 17 – Mr. Zicolello 
 Act 48 Committee – Mr. Wentzel 
 LycoCTC – Mrs. Frey 
 The Lancer Foundation – Dr. Edmonds 
 PSBA Liaison – Mrs. Lindsay 

 
B. Administrative Reports/Discussion 

 
 

13.   Public Comments & Responses to Public Comments at Previous Meeting 
 
 

14.   Upcoming Board Meeting – July 10, 2025 Special Meeting 
   
 
15. Adjournment  
 

Motion:    
 Second:    



 
Loyalsock Township School District 

 
Meeting of School Directors 

 
June 11, 2025 

 

7:02 p.m. 
 

Loyalsock Township School District 
Secondary Campus 

Multi-Purpose Room (D10/11) 
2101 Loyalsock Drive 

Williamsport, PA 17701 
 

MINUTES 
 

1. Call to Order – President 
  
2. Pledge of Allegiance 
 
3. Administrative Report/Executive Session Purpose – Mr. Christopher Kenyon, Solicitor 

6:40-7:00 p.m. Safe School & Security Report presented by School Safety & Security Coordinator; In 
accordance with Section 1309(b) of the PA Public School Code and Act 44 of 2018, the report included the 
district’s current safety and security practices and identified strategies to improve school safety and security. 

 Personnel 
4. Roll Call – Mr. M. Daniel Egly, Board Secretary 

 

MEMBER    MEMBER 
 
   x  David Bjorkman    x   David W. Pfleegor, II 
   ab  Charles W. Edmonds, Ed.D., Treasurer      x    Melvin E. Wentzel  
   ab  Lynn Frey, Vice President     x     Michael J. Zicolello   
   x  Hal C. Gee, Jr., President      x   *Christopher Kenyon, Solicitor 
   x    Robert D. Leidhecker    x   *Gerald L. McLaughlin, Superintendent 
   x    JacLynne Lindsay    x   *M. Daniel Egly, Business Mgr./Bd.Secretary 
   *Absent:Edmonds; Frey-Personal           x   *Brooke Beiter, Ph.D., Assistant Superintendent 
                 *(Non-Voting Member)  
OTHERS 
   x   Stephen Hafele, High School Principal 
   x   Richard Cummings, High School Assistant Principal 
   x   Rachelle Ackerman, Middle School Principal 
   x   Dayne Waller, Middle School Assistant Principal  
   ab   Marc Walter, Elementary Principal  
   ab   Megan Renninger, Elementary Assistant Principal  
   x   Eric Gee, Director of Technology 
   ab   Lisa Fisher, Supervisor of Special Education 
   x   Teri Key, Supervisor of Curriculum & Instruction 
 
5. 

A. Recognition of Guests or Scheduled Speakers/Public Comments  
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B. Core Knowledge Language Arts Presentation – Dr. Teri Key 

 
C. Public Comments Relative to Agenda Items – None  

 
 
6. Minutes 

 
A. Approval of Minutes  
 

It is recommended (Board Secretary) the Board approve the Minutes of the following 
meetings: 
 May 7, 2025 – School Board 
 May 21, 2025 – Work Session 

 
 Motion:  Mrs. Lindsay  Second:  Mr. Bjorkman  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

7. Finance 
 

A. Approval of Bills – April 2025 
 

It is recommended (Business Manager) the Board approve expenditures from April 
1, 2025 through April 30, 2025, in the amount of $3,293,286.01.   
   

 Motion:  Mr. Wentzel   Second:  Mr. Leidhecker 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 

 

B. Treasurer’s Report – April 2025 
 

It is recommended (Business Manager) the Board approve the attached Treasurer’s 
Report for the month of April 2025. 
 

 Motion:  Mrs. Lindsay  Second:  Mr. Bjorkman  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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C. 2025-2026 Final Budget 
    

It is recommended (Business Manager) the Board adopt the 2025-2026 final budget with 
revenues and expenditures of $30,109,367 with taxes as follows: 
 

 Real Estate   15.35 mills (2024/2025-15.35 mills) 
 Realty Transfer  1% 
 Earned Income  1.65% (1.15% to Loyalsock Twp. School 

      District; .50 to Loyalsock Twp.)  
 Local Services Tax  $5/per individual employed within Loyalsock 

Township  
 Business Privilege  1 mill/Wholesale Gross Sales 
 Business Privilege  1.5 mills/Retail, Service or Rental Gross   

 
 Motion:  Mr. Wentzel    Second:  Mrs. Lindsay 

ROLL CALL 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

D. 2025-2026 Homestead and Farmstead Exclusion Resolution 
 

It is recommended (Business Manager) the Board adopt the attached Homestead and 
Farmstead Exclusion Resolution for the 2025-2026 school year effective July 1, 2025.   

 
 Motion:  Mr. Leidhecker   Second:  Mr. Pfleegor 

ROLL CALL 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
E. Agreement with Larson, Kellett & Associates to Perform Auditing Services 
 

It is recommended (Business Manager) the Board authorize a contract with Larson, Kellett 
& Associates, P.C., 40 Choate Circle, Montoursville, PA 17754, to perform auditing 
services for Loyalsock Township School District for the years ended June 30, 2025, through 
June 30, 2027, pursuant to the terms of the attached agreement. 
 

 Motion:  Mrs. Lindsay  Second:  Mr. Leidhecker 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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8. School/District Programs and Operations 
 

A. Core Knowledge Language Arts – Pilot Program 
   

It is recommended (Supervisor of Curriculum & Instruction) the Board approve the 
Amplify Core Knowledge Language Arts pilot program for the 2025-2026 school year 
at a cost not to exceed $28,240.00 $64,718.08.  
 

 Motion:  Mrs. Lindsay  Second:  Mr. Zicolello  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
B. Textbook/Resource Adoption  
 

It is recommended (Supervisor of Curriculum & Instruction) the Board adopt the attached 
list of textbooks/resources for the 2025-2026 school year.   
 

 Motion:  Mrs. Lindsay  Second:  Mr. Leidhecker  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

C. Lackawanna College Pre-College Agreement 
 

It is recommended (Superintendent) the Board approve the attached Pre-College Agreement 
with Lackawanna College for the 2025-2026 school year.  

 
 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
D. Comprehensive Testing/Assessment Program for the 2025-2026 School Year   
 

It is recommended (Assistant Superintendent/Supervisor of Curriculum & Instruction) the 
Board approve the attached list of tests/assessments as part of the district’s Comprehensive 
Testing/Assessment Program for the 2025-2026 school year. 
 

 Motion:  Mr. Wentzel   Second:  Mrs. Lindsay 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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9. Personnel  
 
 A. LTEA Personnel 
 

It is recommended (Superintendent/Building Principal) that the Board appoint the 
following individuals, pending documentation/certification: 

 Adin Hinojosa as a Temporary Professional Employee assigned as a music 
teacher effective August 18, 2025. Mr. Hinojosa will receive a salary based 
on Step 1-B of the Teacher Salary Schedule. 

 Ashley Russo as a Temporary Professional Employee assigned as a Special 
Education teacher effective August 18, 2025. Ms. Russo will receive a salary 
based on Step 6-M of the Teacher Salary Schedule.   

  
 Motion:  Mr. Leidhecker  Second:  Mr. Wentzel 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 
 B. Summer Custodial/Maintenance Workers – Revised  
  
  It is recommended (Business Manager) the Board approve the attached (revised) list of 

custodial/maintenance employees for the summer of 2025.  Summer custodial/maintenance 
employees will receive an hourly rate of $14.00. 

  
 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

C. Transportation & Facilities Supervisor – Job Description  
 

It is recommended (Business Manager) the Board combine the positions of Building & 
Grounds Supervisor and Transportation Supervisor into the position of Transportation & 
Facilities Supervisor, and approve the attached job description, effective July 1, 2025.  
 

 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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D.  Act 93 Support Personnel Agreement   
 

It is recommended (Superintendent) the Board approve the attached Act 93 Support Personnel 
Agreement effective July 1, 2025 – June 30, 2029.   
 

 Motion:  Mrs. Lindsay  Second:  Mr. Wentzel  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 

 
E. Transportation & Facilities Supervisor – Appointment   
 

It is recommended (Business Manager) the Board appoint Noah Bower as Transportation & 
Facilities Supervisor, in accordance with the terms of the Agreement with Act 93 Support 
Personnel.  Mr. Bower will receive a salary of $75,000.00 for the 2025-2026 school year.  It 
is noted that Mr. Bower served as the Transportation Supervisor.  
 

 Motion:  Mr. Wentzel   Second:  Mrs. Lindsay 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
F. Statement of Charges  
 

It is recommended the Board approve the Statement of Charges for Employee #2757-2025. 
 
Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor  
ROLL CALL  

 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 
No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

 
G. Retirements/Resignations 
 

The Board acknowledges notice of the following resignations/retirements: 
 Terri Girio; Food Service Employee; Retirement; effective June 6, 2025 
 Donna Moyer; Custodial Employee; Resignation; effective May 23, 2025 
 Michael Maher; Custodial Employee; Resignation; effective May 21, 2025 
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10.  Other 

 

A. Loyalsock Township Recreation Budget 
   

It is recommended (Business Manager) the Board approve the attached budget of 
$34,472.75 from the Loyalsock Township Recreation Board for programs during the 2025-
2026 school year.   

 
 President Gee announced that this item is tabled.  

 
 
B. BLaST IU 17 – Special Education Agreement 
   

It is recommended (Business Manager) the Board approve the attached 2025-2026 
BLaST Intermediate Unit 17 Special Education Agreement.   
 

 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

C. BLaST IU 17 – IDEA Agreement 
   

It is recommended (Business Manager) the Board approve the attached 2025-2026 
BLaST Intermediate Unit 17 IDEA Agreement.   
 

 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

D. BLaST IU 17 – DARTS Software Agreement 
   

It is recommended (Business Manager) the Board approve the attached 2025-2026 
BLaST Intermediate Unit 17 DARTS Software Agreement.   

 
 Motion:  Mr. Wentzel   Second:  Mrs. Lindsay 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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E. BLaST IU 17 – Technology Services Agreement 
   

It is recommended (Technology Director) the Board approve the attached 2025-2026 
BLaST Intermediate Unit 17 Technology Services Agreement.   

 
 Motion:  Mr. Leidhecker  Second:  Mrs. Lindsay 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

F. BLaST IU 17 – Division of Educational Planning Contract 
   

It is recommended (Supervisor of Curriculum & Instruction) the Board approve the 
attached contract with BLaST Intermediate Unit 17 Division of Educational Planning 
Contract for services from July 1, 2025 through June 30, 2028.   

 
 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
G.  Authorization to File Subsidies, Federal Programs Applications/Grant Applications  

 It is recommended (Assistant Superintendent) the Board authorize administration to file the 
attached list of Subsidies, Federal Programs Applications and Grant Applications for the 
2025-2026 school year. 

  
 Motion:  Mrs. Lindsay  Second:  Mr. Wentzel 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
H. CSIU – Subscription of Hosted Software Services 

 
It is recommended (Business Manager) the Board approve the attached rates for computer 
services with the Central Susquehanna Intermediate Unit for the 2025-2026 school year.   

 
 Motion:  Mrs. Lindsay  Second:  Mr. Leidhecker 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 
 

 



 
Page 9 
Loyalsock Township School Directors 
Minutes 
June 11, 2025 

 
I. Facility Improvement Project (Locker Room/Restrooms Secondary Campus) - 

Change Order Approval Procedures   
 

It is recommended (Business Manager) the Board approve the following change order 
approval procedures for the Facility Improvement Projects (Locker Room/Restrooms 
Secondary Campus): 

 Business Manager may approve change orders up to the amount of $10,000.00. 
 Superintendent and Business Manager may approve change orders up to the 

amount of $20,000.00. 
 Superintendent, Business Manager and Facilities Committee may approve 

change orders up to the amount of $30,000.00. 
 School Board must approve change orders over the amount of $30,000.00.   

 
 Motion:  Mrs. Lindsay  Second:  Mr. Pfleegor 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 
J. Purchase of Generator 
 

It is recommended (Business Manager) the Board approve the attached proposal for the 
purchase and installation of a natural gas generator for the District Service Center from 
Hunter & Lomison, Inc., 1956 West Fourth Street, Williamsport, PA 17701, (COSTARS 
#008-E23-1034; Vendor #367938), at a cost not to exceed $92,680.00. Funds for this 
project will come from the Capital Projects Fund. 

 
 Motion:  Mrs. Lindsay  Second:  Mr. Wentzel 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 
K. Sale of 2005 Chevy Truck  
   

It is recommended the Board approve the sale of a 2005 Chevy 2500HD truck with plow 
(VIN# 1GCHK24U45E28102S) per bid specifications to Daniel Winner, 1785 Liberty 
Drive, Williamsport PA 17701, at a cost of $2,600.00.  

 
 Motion:  Mr. Bjorkman  Second:  Mr. Pfleegor 
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 
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L.   Student Teacher Placements 

 
It is recommended (Supervisor of Curriculum & Instruction) the Board authorize the 
Superintendent to enter into affiliation agreements with the following higher education 
institutions for student teacher/intern/practicum placements:   
 Eastern University 
 Eastern University-School of Nursing (School Nurse Practicum) 

 
 Motion:  Mr. Bjorkman  Second:  Mrs. Lindsay  
 Yes: Bjorkman, Gee, Leidhecker, Lindsay, Pfleegor, Wentzel, Zicolello 

No: None 
Absent:  Edmonds, Frey 
Result: Motion Carried 

 
 

11. Information/Discussion Items  
 

A. Board Comments/Reports 
 Community Wide Safety Committee – Mr. Bjorkman  
 Recreation Board – Mr. Leidhecker  
 Wellness Committee – Mr. Pfleegor 
 IU 17 – Mr. Zicolello 
 Act 48 Committee – Mr. Wentzel 
 LycoCTC – Mrs. Frey 
 The Lancer Foundation – Dr. Edmonds 
 PSBA Liaison – Mrs. Lindsay 

 
B. Administrative Reports/Discussion 

 Policy Review – It is noted that administration has reviewed the anti-bullying policy as 
well as policies regarding homeless students, Title I parent involvement, and Title IX.  

 
12.   Public Comments & Responses to Public Comments at Previous Meeting – None  

 
 

13.   Upcoming Board Meeting – July 9, 2025 
   
 
14. Adjournment @ 8:00 p.m. 
 

Motion:  Mrs. Lindsay  
 Second:  Mr. Pfleegor 
 

              
                          M. Daniel Egly 
  

 



FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066226 05/09/2025 AHOLD FINANCIAL SERVICES TEACHER SUPPLIES-M STEEL 24.79

0000066227 05/09/2025 ALAN HUFF ATHLETIC TRIPS 60.00

0000066228 05/09/2025 ALIVIA HEIVLY REIMBURSE 9 COLLEGE CREDITS 1,106.16

0000066229 05/09/2025 AUDREY EARNEST TEEN LINK TRIP-HS 10.00

0000066230 05/09/2025 BLAST IU ACCESS FEE: DEC 24 & FEB 25-ADM 
FEE

166.47

0000066231 05/09/2025 BLAST IU 17 PROF ED SVCS - IU 135,212.65

0000066232 05/09/2025 BRIAN LOWMILLER ATHLETIC TRIP 10.00

0000066233 05/09/2025 CASEY WALLER HEALTH INS PREMIUM 240.00

0000066234 05/09/2025 CHRISTIAN TYMESON HEALTH INS PREMIUM 215.00

0000066235 05/09/2025 CM REGENT  LLC COBRA-APRIL 2025 206.00

0000066236 05/09/2025 CM REGENT  LLC LIFE LONG TERM DISABILITY 2,960.02

0000066237 05/09/2025 COLUMN SOFTWARE PBC ADVERTISING 107.36

0000066238 05/09/2025 CONTRACT PAPER GROUP INC SCHICK COPY PAPER MS COPY PAPER 6,350.00

0000066239 05/09/2025 DELTA DENTAL OF 
PENNSYLVANIA

EMPLOYEE CONTRIBUTIONS SELF-PAYS 770.40

0000066240 05/09/2025 DIAKON LUTHERN SOCIAL 
MINISTRIES

SOCIAL WORK SERVICES-3/3/25-
3/31/25

800.00

0000066241 05/09/2025 EGOLD FAX FAX OVERAGE CHARGE-3/19/25-
4/18/25

48.80

0000066242 05/09/2025 ENGIE POWER & GAS LLC GAS-SCHICK 2,615.98

0000066243 05/09/2025 ESS NORTHEAST LLC REG ED SUB-SCHICK REG ED SUB-HS 33,225.73

0000066244 05/09/2025 FRED WHEELER EVENT STAFF-PIAA STATE PAYOFF 
GAMES

256.25

0000066245 05/09/2025 GLENN DRICK FLEET SPECIALIST 4/21/25-4/26/25 FLEET SPECIALIST 4/14/25-4/19/25 810.00

0000066246 05/09/2025 HEATHER WHARY ONLINE SCORING FORMS MILEAGE REIMBURSEMENT 44.98
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066247 05/09/2025 HIGHMARK BLUE SHIELD VISION-EMPLOYEE PAID RETIREE-SELF PAYS 1,716.19

0000066248 05/09/2025 JESSICA HOPKINS CONFERENCE TRAVEL EXPENSES-
MILEAGE, MEALS

CONFERENCE REG FEE 487.77

0000066249 05/09/2025 JILL GERIO REIMBURSE DEDUCTIBLE FEE FOR 
INSURANCE

50.00

0000066250 05/09/2025 JOHN WHEELER ATHLETIC TRIPS HS FIELD TRIP 50.00

0000066251 05/09/2025 JOSEPH W. SMITH III HEALTH INS PREMIUM 215.00

0000066252 05/09/2025 JULIE COHICK EVENT STAFF-PIAA STATE PAYOFF 
GAMES

162.50

0000066253 05/09/2025 LARRY BREON HS FIELD TRIPS 20.00

0000066254 05/09/2025 LINDA LaCOE HEALTH INS PREMIUM 240.00

0000066255 05/09/2025 LISA HNATIN HS FIELD TRIP ATHLETIC TRIP 20.00

0000066256 05/09/2025 LOYALSOCK CAFETERIA FUND MS SCHOOL PSSA SNACKS CAREER CAFE PRESENTER 
MEALS-VC

990.00

0000066257 05/09/2025 LOYALSOCK TWP ED SUPPORT 
PROFESSIONALS ASSN

LTESPA-VOLUNTARY DEDUCTIONS 666.87

0000066258 05/09/2025 MADALYN FORTIN HS EVENT PLAQUE REIMBURSEMENT 37.00

0000066259 05/09/2025 MAGNATAG INC 365 DAY MAGNETIC CALENDAR-BB 1,516.92

0000066260 05/09/2025 MAGNETS.COM SCHICK MS 537.41

0000066261 05/09/2025 MALLORY SCOPPA ART FIELD TRIP-CAREER SERVICES 
VC

110.00

0000066262 05/09/2025 MATTHEW HILL GIRLS TRACK & FIELD BOYS TRACK & FIELD 534.50

0000066263 05/09/2025 MCCORMICK LAW FIRM LTSD-00000 BILLINGS 3/1/25-3/31/25 279.50

0000066264 05/09/2025 MICHAEL SILVAGNI ATHLETIC TRIP 10.00

0000066265 05/09/2025 MIKE MINNIER EVENT STAFF-PIAA STATE PAYOFF 
GAMES

212.50

0000066266 05/09/2025 NEXTGEN FURNITURE INC HS LAB STOOLS 1,146.00

06/17/2025 01:33:13 PM LOYALSOCK TOWNSHIP SCHOOL DIST Page 2 of 9

* - Non-Negotiable Disbursement   + - Procurement Card Non-Negotiable  # - Payable within Payment  P - Prenote  D - Direct Deposit  C - Credit Card  ^ - Virtual Payment



FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066267 05/09/2025 OVERDRIVE INC AUDIOBOOK-SCHICK 52.48

0000066268 05/09/2025 PATRICIA COZZA HEALTH INS PREMIUM 240.00

0000066269 05/09/2025 RACHELLE ACKERMAN REIMBURSE DOCTORATE COURSE GIFT CARDS FOR ATTENDANCE 2,421.95

0000066270 05/09/2025 RAFFAELE & ASSOCIATES LLC LEGAL FEES-STUDENT ISSUE 10,000.00

0000066271 05/09/2025 RYNHART MUSIC ENTERPRISES 
LLC

REPAIR TO CONN TENOR 
SAX#108234

130.00

0000066272 05/09/2025 TERRI DEITRICK CONFERENCE REIMBURSEMENT-
MILEAGE

95.20

0000066273 05/09/2025 TRAFFIC PRODUCTS, LLC CARMANAH SPEED SIGN 
REPLACEMENT PARTS

1,366.00

0000066274 05/09/2025 VERTICAL BRIDGE ENGINEERING 
LLC

STRUCTURAL OPINION LETTER 775.00

0000066275 05/09/2025 VICTORIA  KROUT HEALTH INS PREMIUM 215.00

0000066276 05/09/2025 WARD'S SCIENCE SCIENCE SUPPLIES - PAVLICK 180.41

0000066277 05/09/2025 WEBB WEEKLY ADVERTISING 57.00

0000066278 05/16/2025 SAM'S CLUB DIRECT MEMBERSHIP FEE 200.00

0000066279 05/20/2025 ACE-TA LOCK AND SAFE CO. DUPLICATE KEYS 13.90

0000066280 05/20/2025 ADELPHOI KETTERER CHARTER 
SCHOOL

TUITION (1) STUDENT-SH 4/1/25-
4/30/25

TUITION (1) STUDENT-JP 4/1/25-
4/30/25

3,952.00

0000066281 05/20/2025 ADVANCE AUTO PARTS 5 QT 41.21

0000066282 05/20/2025 ALAN HUFF ATHLETIC TRIPS 40.00

0000066283 05/20/2025 AMERICAN WELDING & GAS  INC. CYLINDER RENTAL-APRIL 2025 132.68

0000066284 05/20/2025 AMY LINGG SPRING GAME WORKERS 120.00

0000066285 05/20/2025 ANDI MUTHLER REIMBURSE FOR TEEN LINK 
SUPPLIES

117.69

0000066286 05/20/2025 APR SUPPLY CO BLKNIP 3/4 X 60 CUT LENGTH NIPPLE PROPRESS 2 COP CPLG 2,044.86
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066287 05/20/2025 ASCENDANCE TRUCKS 
PENNSYLVANIA LLC

BUS #12 STEP REPAIR BUS PARTS 2,268.45

0000066288 05/20/2025 BAKER DISTRIBUTING COMPANY HS MS 1,489.98

0000066289 05/20/2025 BDS HS SCHICK 859.59

0000066290 05/20/2025 BLAST IU 17 MONTHLY WAN - MARCH 2025 2,642.90

0000066291 05/20/2025 BRIAN BAIR SPRING GAME WORKERS 60.00

0000066292 05/20/2025 BRIAN LOWMILLER ATHLETIC TRIP 10.00

0000066293 05/20/2025 CARL PROBST ATHLETIC TRIP 10.00

0000066294 05/20/2025 COLUMN SOFTWARE PBC ADVERTISING 260.81

0000066295 05/20/2025 COMCAST CABLE COMMUNICATIONS-HS COMMUNICATIONS-DSC 53.97

0000066296 05/20/2025 DANYELLE ZACCARIA REIMBURSE FOR NEW INCUBATOR 134.99

0000066297 05/20/2025 DECKER INC MAINT SUPPLIES 190.35

0000066298 05/20/2025 DOROTHY R. WHITE MERTZ- OA & 
PC

BPT & LICENSES-MAY 2025 5,344.00

0000066299 05/20/2025 DUANE HEVERLY HS FIELD TRIP ATHLETIC TRIP 20.00

0000066300 05/20/2025 ECONOMY AUTO BUS PARTS 162.21

0000066301 05/20/2025 ELERY W NAU  INC. MAINT SUPPLIES HS 266.44

0000066302 05/20/2025 ENGIE POWER & GAS LLC MS HS 6,725.66

0000066303 05/20/2025 ESS NORTHEAST LLC REG ED SUB-SCHICK REG ED SUB-MS 12,669.98

0000066304 05/20/2025 FASTENAL COMPANY 1/2 " INT L/W Z 3.50

0000066305 05/20/2025 FRED HAMM  INC. HS SCHICK 2,066.18

0000066306 05/20/2025 FULMER'S STORAGE TRAILERS SCHICK MS 180.00

0000066307 05/20/2025 GERALD MCLAUGHLIN MILEAGE REIMBURSEMENT 467.60

0000066308 05/20/2025 GLENN DRICK FLEET SPECIALIST 5/5/25-5/10/25 FLEET SPECIALIST 4/28/25-5/3/25 1,080.00

06/17/2025 01:33:13 PM LOYALSOCK TOWNSHIP SCHOOL DIST Page 4 of 9

* - Non-Negotiable Disbursement   + - Procurement Card Non-Negotiable  # - Payable within Payment  P - Prenote  D - Direct Deposit  C - Credit Card  ^ - Virtual Payment



FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066309 05/20/2025 HILLYARD/MID-ATLANTIC REAR WHEEL 10IN MS 774.04

0000066310 05/20/2025 HUMPHREYS PEST CONTROL 
COMPANY

PEST CONTROL-HS 45.00

0000066311 05/20/2025 JOE RUNNER SPRING GAME WORKERS 60.00

0000066312 05/20/2025 JOHN WHEELER ATHLETIC TRIPS 30.00

0000066313 05/20/2025 JUSTIN VANFLEET REIMBURSE 4 CREDITS 4,152.00

0000066314 05/20/2025 KELLY HOWELL SPRING GAME WORKERS 120.00

0000066315 05/20/2025 KIM MASSETTI SPRING GAME WORKERS 270.00

0000066316 05/20/2025 LANCER FOUNDATION THE LANCER FOUNDATION-VOL 
DEDUCTIONS

256.00

0000066317 05/20/2025 LARRY BREON ATHLETIC TRIP 10.00

0000066318 05/20/2025 LINDA LaCOE SPRING GAME WORKERS 240.00

0000066319 05/20/2025 LORNA ZAJACK SPRING GAME WORKERS 130.00

0000066320 05/20/2025 LOWE'S SCHICK WOOD FOR TECH ED 1,214.82

0000066321 05/20/2025 LOYALSOCK CAFETERIA FUND MS HEALTHCARE CAREER 
PRESENTER REFRESHMENTS

47.00

0000066322 05/20/2025 LYCOMING AUTO SERVICE VAN #27 PA INSPECTION 34.56

0000066323 05/20/2025 MADISON ENERGY INVESTMENT 
II LLC

HS MS 11,335.06

0000066324 05/20/2025 MARCO TECHNOLOGIES LLC MX-4111N DSC UPSTAIRS MX-M465N MS/HS LIBRARY 571.59

0000066325 05/20/2025 MECHTLY COMMERCIAL DOOR 
LLC

(4) NEW DOORS NURSES DOOR & MAT ROOM 
DOOR

5,148.00

0000066326 05/20/2025 MICHAEL FREDERICK REIMBURSE FOR TAPE/STEM LPS 41.94

0000066327 05/20/2025 MICHAEL SILVAGNI HS FIELD TRIP ATHLETIC TRIP 20.00

0000066328 05/20/2025 MINDFIELD CONSULTING CORP LTSD MOODLE ADMIN SUPPORT 
SERVICES

580.00

0000066329 05/20/2025 MIRABITO ENERGY PRODUCTS 123915 513014 9,581.16
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066330 05/20/2025 NOAH BOWER ATHLETIC TRIP 10.00

0000066331 05/20/2025 NORTH CENTRAL SIGHT SRVC SHREDDING-SCHICK 50.00

0000066332 05/20/2025 PA MEDIA GROUP ADVERTISING 348.30

0000066333 05/20/2025 PENNWOOD CYBER CHARTER 
SCHOOL

CYBER CHARTER SCHOOL-APRIL 
2025

1,062.56

0000066334 05/20/2025 PPL ELECTRIC UTILITIES ELECTRIC-SCHICK ELECTRIC-2101 REAR 2,601.81

0000066335 05/20/2025 PRO SUPPLY BLACK CAN LINERS, JRT TRANSCEND 
ROLL, ANTI-BAC HAND SOAP

ICE MELT 7,502.63

0000066336 05/20/2025 QUADIENT LEASING USA  INC QTLY LEASE PYMT-POSTAGE 
MACHINE-DSC

340.23

0000066337 05/20/2025 RAPTOR TECHNOLOGIES RAPTOR DUPLEX SCANNER HS 1,985.04

0000066338 05/20/2025 REXEL USA INC d/b/a THE HITE 
COMPANY

HS MS 330.86

0000066339 05/20/2025 RIVER VALLEY TRANSIT 
AUTHORITY

APRIL 2025 TRIPS 1,140.00

0000066340 05/20/2025 ROBERT M SIDES PIANO TUNING GUITAR REPAIR 155.99

0000066341 05/20/2025 STAPLES TONER FOR TRACK PRINTER MANILA FOLDERS-SCHICK 89.42

0000066342 05/20/2025 STEPHEN HAFELE REIMBURSE FOR TEACHER 
APPRECIATION GIFTS

307.50

0000066343 05/20/2025 SUE BELVIN SPRING GAME WORKERS 60.00

0000066344 05/20/2025 SURPLUS CITY INC TAPCONS FLAT HEAD 51.90

0000066345 05/20/2025 THOMPSON'S OUTDOOR POWER 
EQUIPMENT

IMAKES 2 GALLONS 46.50

0000066346 05/20/2025 TRACTOR SUPPLY CREDIT PLAN HS MS 128.70

0000066347 05/20/2025 TRANE  US INC COMPRESSOR OIL-COMPRESSOR 5,313.31

0000066348 05/20/2025 TULPEHOCKEN MOUNTAIN 
SPRING WATER

BOTTLED WATER 29.65

0000066349 05/20/2025 UNITED PARCEL SERVICE RETURN SHIPPING FEE 17.41
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

0000066350 05/20/2025 UPMC ATHLETIC TRAINING CONTRACT 6,612.00

0000066351 05/20/2025 UPMC - WILLIAMSPORT FIRST AID/CPR/AED TRANING-J 
VIELLO

75.00

0000066352 05/20/2025 UPMC FREDDIE FU SPORTS 
MEDICINE CTR

EXTRA ATHLETIC TRAINING 
COVERAGE

380.00

0000066353 05/20/2025 VERIZON - RPC POLE ATTACHMENT FEE 20.00

0000066354 05/20/2025 VERIZON WIRELESS VERIZON WIRELESS-MACH/MACH 
UNLIMITED

VERIZON WIRELESS-CELL 
PHONES

575.95

0000066355 05/20/2025 VICKEY CAMPMAN FAXON CLEANERS & HS MY PARTY 
STORE

94.50

0000066356 05/20/2025 WARD'S SCIENCE SCIENCE SUPPLIES - PAVLICK 235.01

0000066357 05/20/2025 WEBB WEEKLY ADVERTISING 246.35

0000066358 05/20/2025 WEX HEALTH  INC. HRA-HSA MONTHLY-APRIL 2025 378.50

0000066359 05/20/2025 WILLARD BATTERY OUTLET YTX 20HS - BS 92.00

0000066360 05/20/2025 WILLIAMSPORT AREA SD CO-OP AGREEMENT-GIRLS 
WRESTLING & SWIMMING

11,218.40

0000066361 05/20/2025 WILLIAMSPORT SUN-GAZETTE ADVERTISING 343.00

0000066362 05/20/2025 WMWA 2607-0 339-0 6,782.63

0000066363 05/21/2025 AMAZON CAPITAL SERVICES USB CORDS/CABLES-SCHICK OFFICE SUPPLIES-DSC 552.78

0000066364 05/21/2025 SHIPPENSBURG UNIVERSITY 
FOUNDATION

PIAA HOUSING 1,485.00

0000066365 05/21/2025 AMAZON CAPITAL SERVICES PUCKEY- PREK TITLE 1 SUPPLIES-TERRI 
DEITRICK

1,216.91

0000066366 05/21/2025 THE MCGRAW HILL EDUCATION 
HOLDINGS LLC

NUMBER WORLDS 2024-FOR 
SUMMER SCHOOL

2,373.52

* 0000ET6533 05/01/2025 NEOPOST USA INC NEO POST-POSTAGE MACHINE ADV 
DSC

1,000.00

* 0000ET6534 05/02/2025 PSERS POS EMPLOYER CONTRIBUTION-
TRANS #2885124

139.39
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

* 0000ET6535 05/02/2025 PSERS POS EMPLOYER CONTRIBUTION-
TRANS #2882382

212.80

* 0000ET6536 05/02/2025 WEX HEALTH  INC HSA EMPLOYER CONTRIBUTIONS-L 
STONER

900.00

* 0000ET6537 05/02/2025 PA STATE INCOME TAX PA INCOME TAX WITHHELD 14,502.34

* 0000ET6538 05/02/2025 ELECTRONIC PAYMENT 
TRANSFER

FIT WITHHOLDINGS EE SOCIAL SECURITY 110,617.83

* 0000ET6539 05/02/2025 DELTA DENTAL OF 
PENNSYLVANIA

DENTAL CLAIMS PAID 3,796.50

* 0000ET6540 05/05/2025 WEX HEALTH  INC HSA EMPLOYEE CONTRIBUTIONS 12,010.16

* 0000ET6541 05/06/2025 UGI UTILITIES INC GAS-SCHICK 846.40

* 0000ET6542 05/06/2025 UGI UTILITIES INC HS MS 3,602.38

* 0000ET6543 05/09/2025 UGI UTILITIES INC GAS-SCHICK UNIT 1 207.88

* 0000ET6544 05/16/2025 VOYA FINANCIAL VOYA FINANCIAL-RET VOY-
EMPLOYEE

VOYA FINANCIAL-EMPLOYER 4,673.27

* 0000ET6545 05/16/2025 PA STATE INCOME TAX PA INCOME TAX WITHHELD 14,107.34

* 0000ET6546 05/16/2025 ELECTRONIC PAYMENT 
TRANSFER

FIT WITHHOLDINGS EE SOCIAL SECURITY 104,252.27

* 0000ET6547 05/16/2025 TSA CONSULTING GROUP  INC EE CONTRIBUTIONS ER CONTRIB. MCLAUGHLIN-KM 28,055.03

* 0000ET6548 05/16/2025 DELTA DENTAL OF 
PENNSYLVANIA

DENTAL CLAIMS PAID 3,392.50

* 0000ET6549 05/13/2025 WEX HEALTH  INC HSA EMPLOYEE CONTRIBUTIONS 12,010.16

* 0000ET6550 05/29/2025 MARCO TECHNOLOGIES  LLC AGREEMENT 025-1694436 AGREEMENT 007-1841408 ADD'L 
COPIERS

6,674.09

* 0000ET6551 05/30/2025 PSERS POS EMPLOYER CONTRIBUTION-
TRANS #2893203

7.80

* 0000ET6552 05/30/2025 PSERS POS EMPLOYER CONTRIBUTION-
TRANS #2892933

26.63

* 0000ET6553 05/30/2025 PSERS POS EMPLOYER CONTRIBUTION-
TRANS #2893183

457.35
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FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: GF - GENERAL FUND     Payment Dates: 05/01/2025 - 05/31/2025    Omit Dates: 2025-05-25

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards 

  Sort:  Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

* 0000ET6554 05/30/2025 AFLAC AFLAC-SHORT TERM DISABILITY 539.25

* 0000ET6555 05/30/2025 PSERS PSERS-EMPLOYEE-RET PSERS-EMPLOYEE-RET-POS 105,271.88

* 0000ET6556 05/30/2025 PA STATE INCOME TAX PA INCOME TAX WITHHELD 14,947.91

* 0000ET6557 05/30/2025 ELECTRONIC PAYMENT 
TRANSFER

FIT WITHHOLDINGS EE SOCIAL SECURITY 112,661.08

* 0000ET6558 05/30/2025 LYCOMING COUNTY INSURANCE ACTIVE-DIST EXPENSE EMPLOYEE CONTRIBUTIONS 256,191.99

* 0000ET6559 05/30/2025 DELTA DENTAL OF 
PENNSYLVANIA

DENTAL CLAIMS PAID 3,830.00

* 0000ET6560 05/30/2025 LOYALSOCK TOWNSHIP 
EDUCATION ASSOCIATION

LTEA VOLUNTARY DUES 8,930.50

10 - GENERAL FUND 1,166,184.00

Grand Total All Funds 1,166,184.00

Grand Total Credit Cards 0.00

Grand Total Direct Deposits 0.00

Grand Total Manual Checks 0.00

Grand Total Other Disbursement Non-negotiables 823,864.73

Grand Total Procurement Card Other Disbursement Non-negotiables 0.00

Grand Total Regular Checks 342,319.27

Grand Total Virtual Payments 0.00

Grand Total All Payments 1,166,184.00
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LOYALSOCK TOWNSHIP SCHOOL DISTRICT
GENERAL FUND
CASH RECEIPTS AND DISBURSEMENTS SUMMARY

 

WOODLANDS BANKS

2,622,909.79

Athletic Admissions 398.00                          
Earned Income Tax 617,552.25                    
Interest 7,781.51                       
Ipad Revenue 1,110.00                       
Local Services Tax 2,711.01                       
Miscellaneous Revenue 648.83                          
Recoverable Disbursements - Insurance 7,572.55                       
Recoverable Disbursements - Other 5,643.49                       
Business Privilege Tax 115,388.46                    
Real Estate Transfer 89,054.31                     
Donation/Grant 2,000.00                       
Rental Income 1,768.68                       
Delinquent Taxes 14,776.41                     
Pay to Play 50.00                            

Total Receipts: 866,455.50                    

Transfer from PLGIT
Other Transfers
Returned ACH

Total Funds Available: 3,489,365.29
 

Disbursements: Accounts Payable Expenses 1,166,184.00                 
Net Payroll 978,974.05                    

Total Disbursements: 2,145,158.05                 

1,344,207.24                 
Yield 3.75%

Ending Balance - Woodlands Federated Government Obligations T/M Fund 4,070.00                       
Yield 4.16%

Ending Balance - Woodlands 12 Month CD - Merrick Bank 250,000.00                    
Yield 4.25%

Ending Balance - Woodlands 12 Month CD - Charles Schwab 250,000.00                    
Yield 5.40%

Ending Balance - Woodlands 12 Month CD - Flagstar Bank 250,000.00                    
Yield 4.80%

Ending Balance - Woodlands 6 Month CD - PNC Bank 250,000.00                    
Yield 4.35%

Ending Balance - Woodlands 9 month CD - Wells Fargo Bank 250,000.00                    
Yield 4.20%

Ending Balance - Woodlands 18 Month CD - Oakstar Bank 250,000.00                    
Yield 4.15%

Ending Balance - Woodlands 12 Month CD - Bank of America 250,000.00                    
Yield 5.35%

Ending Balance - Woodlands 12 Month CD - Flagstar Bank 250,000.00                    
Yield 4.20%

FOR THE MONTH OF MAY 31, 2025

BEGINNING BALANCE -  WOODLANDS CHECKING ACCOUNT GF, MAY 1, 2025:

Ending Balance - Woodlands Checking Account GF
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Ending Balance - PLGIT 12 Month CD, FINANCIAL FEDERAL SAVINGS BANK 240,335.78                    
Yield 4.25%

Ending Balance - PLGIT 9 Month CD, PRIORITY BANK 243,352.55                    
Yield 4.25%

Ending Balance - PLGIT 12 Month CD, NEXBANK 240,351.50                    
Yield 4.30%

Ending Balance - PLGIT 6 Month CD, FIRSTBANK SOUTHWEST 245,379.77                    
Yield 4.30%

Ending Balance - PLGIT 9 Month CD, CROSSFIRST BANK 243,352.55                    
Yield 4.25%

Ending Balance - PLGIT 12 Month CD, GBANK 245,060.78                    
Yield 4.45%

Ending Balance - PLGIT 6 Month CD, BANK OF CHINA 244,571.56                    
Yield 4.50%

Ending Balance - PLGIT 12 Month CD, MISSION NATIONAL BANK 239,541.19                    
Yield 4.35%

Ending Balance - PLGIT 12 Month CD, NANO BANC 239,541.19                    
Yield 4.35%

6,454,809.05                 

Yield 4.15%

11,984,573.16               
=================

Ending Balance - PLGIT General Fund

TOTAL ENDING BALANCE - GENERAL FUND, MAY 31, 2025:
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LOYALSOCK TOWNSHIP SCHOOL DISTRICT
PLGIT GENERAL FUND
CASH RECEIPTS AND DISBURSEMENTS SUMMARY
FOR THE MONTH OF MAY 31, 2025  
Average Yield 4.15% PLGIT

5,508,379.87

Receipts:
Comm of PA - Social Security Subsidy 109,021.67
Comm of PA - Basic Education Funding 1,108,603.37
Comm of PA - Special Ed Subsidy 251,271.21
Comm of PA - Cyber Charter Transition 29,283.04
Comm of PA - School Mental Health & Safety and Security Grant 42,700.00
Federal Programs - Title I #013-250234 Improving Basic Programs 69,265.14
Federal Programs - Title II #020-250234 Improving Teacher Quality 27,039.40
Federal Programs - Title IV #144-250234 Student Support and Academic Enrichment 14,072.60
Federal Programs - Impact Aid 5,705.00
CD Fixed Rate Maturity 498,848.10
CD's Maturity Additional Interest 183.56                          
Interest 18,340.95                     

Total Receipts: 2,174,334.04                 

Total Funds Available: 7,682,713.91

Disbursements:

Transfer to PLGIT Capital Reserve Fund 500,000.00                    
Fixed Rate Investment 1 year CD 239,000.00                    
Fixed Rate Investment 6 month CD 244,000.00                    
Fixed Rate Investment 1 year CD 239,000.00                    
PLGIT Service Fee for Time Deposit 898.50                          
April Purchase Card Transactions 5,006.36                       

Total Disbursements: 1,227,904.86                 

6,454,809.05
=================

LOYALSOCK TOWNSHIP SCHOOL DISTRICT
PLGIT CAPITAL RESERVE FUND
CASH RECEIPTS AND DISBURSEMENTS SUMMARY
FOR THE MONTH OF MAY 31, 2025  
Average Yield 4.15% PLGIT

1,020,405.71

Receipts: Transfer from PLGIT General Fund 500,000.00                    
Interest 4,897.83                       

Total Receipts: 504,897.83                    

Total Funds Available: 1,525,303.54

Disbursements:
Checks:

Total Disbursements: -                                

Less Outstanding Checks:

1,525,303.54
=================

BEGINNING BALANCE -  PLGIT GENERAL FUND, MAY 1, 2025:

ENDING BALANCE - PLGIT GENERAL FUND, MAY 31, 2025:

BEGINNING BALANCE -  PLGIT CAPITAL RESERVE FUND, MAY 1, 2025:

ENDING BALANCE - PLGIT CAPITAL RESERVE FUND, MAY 31, 2025:
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LOYALSOCK TOWNSHIP SCHOOL DISTRICT
PLGIT CAPITAL RESERVE CONSTRUCTION FUND
CASH RECEIPTS AND DISBURSEMENTS SUMMARY
FOR THE MONTH OF MAY 31, 2025
Average Yield 4.15% PLGIT

BEGINNING BALANCE -  PLGIT CAPITAL RESERVE CONSTRUCTION FUND, MAY 1, 2025: 2,314,613.00                 

Receipts: Transfer from GF -                                
Interest 7,968.96                       

Total Receipts: 7,968.96                       

Total Funds Available: 2,322,581.96                 

Disbursements:
Checks:

1354 Allegheny Safe and Lock Inc. 12,399.00                     
1355 C.M. Eichenlaub Co. 117,829.00                    

Transfers:

Total Disbursements: 130,228.00                    

Prior Outstanding - Cleared in May

Total: -                                

Less Outstanding Checks:

-                                

ENDING BALANCE - PLGIT CAPITAL RESERVE CONSTRUCTION FUND, MAY 31, 2025: 2,192,353.96                 
=================

TOTAL ENDING BALANCE - PLGIT CAPITAL RESERVE FUNDS, MAY 31, 2025 : 3,717,657.50
=================
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PHONE: 570.326.6508

AUGUST 20 No School for Students - Teacher Professional Education Day
S M T W T F S 21 No School for Students - Teacher Professional Education Day S M T W T F S

1 2 3 4 5 6 22 No School for Students - Teacher Professional Education Day    1 2 3 4

7 8 9 10 11 12 13  23 No School for Students - Clerical Day (K-12) 5 6 7 8 9 10 11

14 15 16 17 18 19 20 26 FIRST DAY OF SCHOOL FOR STUDENTS 12 13 14 15 16 17 18

21 22 23 24 25 26 27 30 Holiday/Vacation Day - No School 19 20 21 22 23 24 25

28 29 30 31    SEPTEMBER 2 Holiday/Vacation Day - No School 26 27 28 29 30 31  
  OCTOBER 14 No School for Students - Teacher Professional Education Day 21 22

NOVEMBER 25-26 K-12 Early Dismissal for Students (Professional Development/Conferences)

S M T W T F S 27 K-12 Early Dismissal for Students (Professional Staff Early Dismissal) S M T W T F S

    1 2 3 28-29 Holiday/Vacation Day - No School      1

4 5 6 7 8 9 10 DECEMBER 2 Holiday/Vacation Day - No School 2 3 4 5 6 7 8

11 12 13 14 15 16 17 20 K-12 Early Dismissal for Students (Professional Staff Early Dismissal) 9 10 11 12 13 14 15

18 19 20 21 22 23 24 23-31 Holiday/Vacation Day - No School 16 17 18 19 20 21 22

25 26 27 28 29 30 31 JANUARY 1 Holiday/Vacation Day - No School 23 24 25 26 27 28
4 8  20 No School for Students - Clerical Day (K-12) 18 18

FEBRUARY 14-17 Holiday/Vacation Day - No School
S M T W T F S MARCH 14 Act 80 Day/No School for Students S M T W T F S

1 2 3 4 5 6 7 APRIL 17 No School for Students - Professional Development/Conferences 1

8 9 10 11 12 13 14 18-21 Holiday/Vacation Day - No School 2 3 4 5 6 7 8

15 16 17 18 19 20 21 MAY 23-26 Holiday/Vacation Day - No School 9 10 11 12 13 14 15

22 23 24 25 26 27 28 June 5 No School for Students - Clerical Day (K-12) 16 17 18 19 20 21 22

29 30      6 LAST DAY OF SCHOOL FOR STUDENTS 23 24 25 26 27 28 29
20 20 6 HIGH SCHOOL COMMENCEMENT 30 31

21 21

S M T W T F S

  1 2 3 4 5 S M T W T F S

6 7 8 9 10 11 12   1 2 3 4 5

13 14 15 16 17 18 19 6 7 8 9 10 11 12

20 21 22 23 24 25 26 13 14 15 16 17 18 19

27 28 29 30 31   20 21 22 23 24 25 26
22 23 27 28 29 30   

 19 20

S M T W T F S  

     1 2  S M T W T F S

3 4 5 6 7 8 9     1 2 3

10 11 12 13 14 15 16 4 5 6 7 8 9 10

17 18 19 20 21 22 23 11 12 13 14 15 16 17

24 25 26 27 28 29 30 18 19 20 21 22 23 24
19 19 25 26 27 28 29 30 31

20 20

S M T W T F S

1 2 3 4 5 6 7 S M T W T F S

8 9 10 11 12 13 14 1 2 3 4 5 6 7

15 16 17 18 19 20 21 8 9 10 11 12 13 14

22 23 24 25 26 27 28 15 16 17 18 19 20 21

29 30 31     22 23 24 25 26 27 28
14 14  29 30     

 4 5

Board Approved-01/10/2024; Final/Revised-07/09/2025  

 
 

LOYALSOCK TOWNSHIP SCHOOL DISTRICT
2024-2025 SCHOOL CALENDAR (FINAL-REVISIONS ON BACK)

1605 Four Mile Drive, Williamsport, PA 17701

www.loyalsocklancers.org FAX: 570.326.0770

2024 2025
JULY JANUARY

AUGUST FEBRUARY

SEPTEMBER MARCH

OCTOBER
K-12 Teacher Professional Education APRIL

August 20-22, 2024

October 14, 2024

April 17, 2025

K-12 Clerical

August 23, 2024

January 20, 2025

NOVEMBER June 5, 2025

Act 80 Day MAY
March 14, 2025

Holiday/Vacation Day - No School
K-12 EARLY DISMISSAL 

STUDENT DAYS - 182 (181 Instructional/1 Act 80);TEACHER DAYS - 190
DECEMBER

EMERGENCY SCHOOL CLOSINGS MAY BE MADE UP ON THE FIRST AVAILABLE DAY ACCORDING 
TO THE FOLLOWING SCHEDULE:  02/14/2025, 04/21/2025, 05/23/2025.  If needed, additional days may 

be added within the calendar or at the end of the school year.

JUNE

 
 



LOYALSOCK TOWNSHIP SCHOOL DISTRICT

SCHOOL CLOSING REASON FOR CLOSING
SCHOOL IN SESSION 

DUE TO CLOSING

February 6, 2025 INCLEMENT WEATHER
N0 MAKEUP DAY FOR STUDENTS 

OR STAFF

Student Days - 181 (180 Instructional Days; 1 Act 80 Day)
LTEA Days - 189 Days

2024-2025 SCHOOL CALENDAR

REVISIONS
SCHOOL CLOSINGS & MAKE UP DAYS



   
 

 
Loyalsock Township School District 
Curriculum Management Plan 
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Section One: Organization 

Mission Statement 

The Loyalsock Township School District prepares students for future challenges, engages students in holistic learning, and inspires students to reach 
their full potential. 

 

Mission Statement 

Loyalsock Township School District fosters college, career, workplace, and global community readiness through quality and innovative educational 
opportunities for everyone. 

 

School Board Policy #105 

Curriculum Development 

Purpose:  

The Board recognizes its responsibility for developing, assessing, and improving the educational programs of the schools. To this end, the 

curriculum shall be evaluated, developed, and modified on a continuing basis and in accordance with a plan for curriculum improvement. 

Definition: 

For the purposes of this policy, curriculum shall be defined as a series of planned instruction that is coordinated, articulated and implemented to 

result in achievement of specific knowledge and skills, and application of such knowledge, by all students. 

Authority: 

The Board is responsible for the curriculum of the district schools. The curriculum shall be designed to provide students with the opportunity to 

achieve the academic standards established by the Board.  

In order to provide a quality educational program for district students, the Board shall adopt a curriculum plan that includes the requirements for 

courses to be taught; subjects to be taught in the English language; courses adapted to the age, development and needs of students; and a 

remediation plan for students not achieving proficiency. 
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Guidelines: 

The district's curriculum shall provide the following: 

✓ Continuous learning through effective articulation among the schools of this district. 

✓ Continuous access for all students to sufficient programs and services of a library/media facility and classroom collection to support the 

educational program. 

✓ Guidance and counseling services for all students to assist in career and academic planning. 

✓ A continuum of educational programs and services for all students with disabilities, pursuant to law and regulation. 

✓ Limited English Proficiency programs for students whose dominant language is not English, pursuant to law and regulation. 

✓ Compensatory education programs for students, pursuant to law and regulation. 

✓ Equal educational opportunity for all students, pursuant to law and regulation. 

✓ Career awareness and vocational education, pursuant to law and regulation. 

✓ Educational opportunities for identified gifted students. 

✓ Regular and continuous instruction is required for safety procedures. 

Delegation of Responsibility: 

✓ As the educational leader of the district, the Superintendent shall be responsible for the development of the curriculum. S/He shall establish 

procedures for curriculum development, which ensure the utilization of available resources, and effective participation of ad ministrators, 

teaching staff members, and community members, when desired.  

✓ A listing of all curriculum materials may be made available for the information of parents/guardians, students, staff and Board members. 

✓ With prior Board approval, the Superintendent may conduct pilot programs as deemed necessary for the continuing improvement of the 

instructional program.  

✓ The Superintendent may report to the Board annually upon their request the status of each pilot program, along with its objectives, 

evaluative criteria, and costs. 

✓ The Board encourages, where it is feasible and in the best interest of district students, participation in state-initiated pilot programs of 

educational research. 

✓ . 
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Section Two: Portrait of a Lancer 
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Career Ready Skill Vision Connection Supported 
Growth 
 
 
 
Focus Area: 
Integrity, Initiative, Reflective, 

Dependability & Reliability, Adaptability, 

Professionalism, Reading, Writing, 

Mathematics, Science, Technology, 

Critical Thinking 

Inspires students to reach their full 

potential 

Students discover purpose and 

motivation, attaining their full 

potential, which implies ongoing 

personal and academic development. 

Personalized goal setting, voice & 

choice in learning, feedback that 

fosters progress, high expectations, 

differentiation, reflection, integrity, 

positive relationships, reading, 

writing, mathematics, science, 

technology, critical thinking, and 

celebrating achievements 

Collaborative 
 
 
 
 
 
Focus Areas: 
Teamwork, Communication, Respect, 

Empathy, Resiliency 

Engages students in holistic learning 

Students develop their perspectives 

and situational awareness, along with 

their expressions and interactions, 

which are essential for both social and 

academic progress. 

Social-emotional learning, common 

ground, empathy, reflection, public 

speaking, presentations, discussions, 

writing for authentic audiences, 

cooperative learning structures, and 

team-based problem-solving 

Problem-Solving 
 
 
Focus Area: 
Planning & Organizing, Critical Thinking, 

Decision Making, Business Fundamentals, 

Customer Focus, Working with Tools & 

Technology 

Prepares students for future challenges 

Students must analyze and evaluate 

complex problems that require critical 

thinking and decision-making skills, 

along with the ability to overcome 

challenges through persistence and 

adaptability. 

Practicing a growth mindset through 

resiliency & adaptability, inquiry-

based learning, authentic tasks, and 

strategic thinking opportunities, 

debate & civil discourse, evidence-

based reasoning, and higher-order 

questioning 

National Network of Business and Industry Associations. (2014) “Common employability skills - A foundation for success in the workplace: The skills all employees need, no matter where they work” (PDF)  
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Section Three: Curriculum  

Principles  

 
Curriculum development is an ongoing process that encompasses the management, creation, and delivery of educational materials. It is 
inherently participatory, involving vertical teams that represent various stakeholders, including teachers, principals, curri culum specialists, 
students, parents, and community members, as appropriate. Additionally, writing teams composed of teachers, curriculum specialists, 
and content experts contribute to the process. 

The curriculum is built around the PA Core Standards, a set of relevant and challenging learning targets that inform decision s regarding 
teaching and learning. These targets are aligned both vertically (from Pre-K to 12th grade) and horizontally within a specific instructional 
level, as well as systematically across the district. 
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The curriculum is designed to provide all students with the opportunity to engage with essential learning targets that are ap propriate for 
their instructional level. This approach promotes consistency across different teachers and schools. It is structured  to be both accessible 
and manageable, reflecting the principles of Multi-Tiered Support Systems (MTSS). Additionally, the curriculum reflects the Pennsylvania 
Student-Centered Blueprint and incorporates evidence-based best practices in education. 

Regular, ongoing assessments of the curriculum are conducted at all levels—district, school, classroom, and individual students—to 
ensure alignment with the Pennsylvania Core Standards and National Learning Standards.  

Written Curriculum Components  
Tightly Held Loosely Held 

Ends (Curriculum and Assessment) 
Non-negotiables 

District-Level 

Means (Instruction and Programs) 
Flexible 

(Aligned to tight, but School Controlled) 
School/Classroom-Level 

✓ Instructional Vision. District Mission, District Core Values 
✓ Curriculum – PA Core Standards/Outcomes/Progression 

Expectations/ Objectives 
✓ Priority Standards/Leverage Standards/Enduring Standards 
✓ Danielson Model Lesson Template common 

development/Backward designed 
✓ Required resources, materials, textbooks, technology 
✓ Program goals, guidelines, expectations (e.g., ELL program, 

Special Ed Program, MTSS Tiers, Student-Centered Learning 
Framework, Portrait of a Lancer 21st Century Career/College 
Education) 

✓ Staffing Allocation 
✓ Assessments: Common Screeners/Benchmarks, 

Diagnostic, Formative/Progress Monitoring, End of 
Course/Year Curriculum Based Assessments. 

 

✓ Differentiation (unit, grade level, classroom course) 
✓ Process, procedures, instruction strategies (evidence-

based, best practice approach) 
✓ Recommendation of resources, materials, textbooks, 

technology, etc. 
✓ Program implementation (e.g., ELL program, Special Ed 

Program, MTSS Tiers, Student-Centered Learning 
Framework, Portrait of a Lancer 21st Century Career/College 
Education) 

✓ Flexible groupings 
✓ Staff utilization 
✓ Informal assessments for individualized/personalized data-

informed instruction 
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Curriculum Guides 

Indicators of Rigorous and Relevant Curriculum include: 

Content, Skills, and Understandings - 

The written curriculum serves as the foundation for what students are expected to know, understand, and be able to do. This begins with a 
deep alignment to the Pennsylvania Core Standards. These standards must be carefully unpacked to identify the specific conten t, context, 
and cognitive expectations for student mastery. Through this process, standards are designated as - Priority, Leverage, or Enduring - 
ensuring that all students, regardless of background or ability, encounter rigorous learning targets appropriate to their ins tructional level. 

Clearly articulated expectations for content, skills, and understanding are essential. Students should develop not only foundational 
academic knowledge but also the skills necessary to succeed in college, careers, the workplace, and the broader global commun ity. The 
curriculum should be directly connected to the Portrait of a Lancer, emphasizing career-ready competencies such as integrity, resiliency, 
teamwork, and professionalism. Additionally, it should cultivate skills in reading, writing, mathematics, science, and technology, alongside 
vital collaborative and problem-solving abilities. 

Curriculum design must also allow for personalized learning opportunities, encouraging students to explore individual interes ts and learn at 
a pace that is meaningful and relevant to them. Providing students with choice and autonomy enhances their ownershi p and investment in 
learning. 

Units, and Scope and Sequence Development - 

Every grade level should have detailed curriculum documents that clearly outline the scope (breadth) and sequence (order) of the material. 
These documents should demonstrate how students' progress toward mastering Priority Standards, as well as Leverage an d Enduring 
Standards across grade levels. Learning experiences must be consistent and coherent, with careful consideration given to when  and how 
key content is introduced and reinforced. 

Assured Learning Experiences - 

A central feature of the written curriculum is the specification of assured learning experiences —critical cognitive tasks that help students 
process, retain, and transfer knowledge. These should be authentic, meaningful, and designed to reflect real-world applications, ensuring 
all students have equitable access to rigorous learning. 
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Format - 

Curriculum guides must be clearly structured to include aligned student objectives, learning purposes, and success criteria. They should 
identify essential prerequisite knowledge and skills and recommend instructional strategies grounded in research -based practices. These 
strategies should reflect content-specific pedagogy, be developmentally appropriate, and integrate technology in a way that enhances 
learning outcomes. Consideration should be given to equitable, accessibility, and sustainability of resources. 

Instructional materials and resources must be aligned with curriculum standards and objectives. They should be vetted through a 
comprehensive review process that includes multimodal and open educational resources. Importantly, curriculum resources must support 
students and families in accessing and understanding the content. 

Curriculum Guides, at minimum, will contain the following bolded components: 

Aligned Student Objectives 

✓ Student-friendly learning targets based on PA Core Standards. 
✓ Clearly defined success criteria that articulate what student mastery looks like.  
✓ Enduring understandings represent big ideas students should retain beyond the unit.  
✓ Connection to the overall learning progression: how this unit builds from and contributes to learning over time.  
✓ Contribution to the district's mission and vision: preparing students for future challenges and inspiring lifelong learning.  

Aligned Instructional Strategies 

✓ Research-based teaching strategies specific to the subject and content.  
✓ Developmentally appropriate practices tailored to cognitive, emotional, social, and physical needs. 
✓ Strategies for engaging students in active, inquiry-based, collaborative, and meaningful learning. 
✓ Teacher’s role as facilitator, mentor, and guide through exploration and problem-solving. 
✓ Use of real-world, problem-based, or inquiry-based instructional tasks. 
✓ Support for student goal-setting and self-monitoring progress. 
✓ Adaptation and differentiation of instruction based on formative assessment data.  



July 2025 Loyalsock Township School District 10 

 

✓ Strategies for fostering student voice, choice, and autonomy. 
✓ Approaches that incorporate family and community engagement.  
✓ Design of a learning environment that supports creativity, critical thinking, and collaboration.  

Aligned Instructional Resources 

✓ Instructional materials (texts, manipulatives, digital tools, multimedia, etc.) aligned to standards and learning objectives.  
✓ Use appropriate levels of depth and complexity; 
✓ Technology tools and platforms that enhance, not just deliver, content.  
✓ Criteria for selecting technology: accessibility, usability, scalability, sustainability. 
✓ Recommended technologies for implementation (devices, apps, platforms).  
✓ Resources that ensure equitable access for all students and families.  

Aligned Curriculum Assessments 

A comprehensive assessment plan aligned to standards, objectives, and success criteria, progression benchmarks, and rubrics.  

Types: Methods: Uses: 
♦ Screening 
♦ Diagnostic 
♦ Formative 
♦ Summative 

♦ Authentic and meaningful 
assessment experiences 
connected to key tasks or real-
world applications. 

♦ Assessments designed to 
measure growth along identified 
learning progressions and 
mastery of prioritized standards. 

Within the MTSS Framework: 
♦ Inform core instruction (Tier I) 
♦ Target differentiation and 

interventions (Tier II) 
♦ Identify enrichment opportunities 

(Tier II) 
♦ Intensive interventions (Tier III) 

 
 

Aligned Pre-Requisite Skills: 

✓ Identification of essential prior knowledge and skills needed for unit success.  
✓ Strategies for assessing student readiness at the beginning of the unit.  
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✓ Student profiles, including interests, strengths, and diverse learning needs. 
✓ Strategies for scaffolding and supporting students who lack prerequisite skills.  
✓ Approaches to acceleration and enrichment for students who are ready for extended learning.  

Integration of Portrait of a Lancer Skills: 

✓ Growth: Integrity, Initiative, Reflectiveness, Dependability, Adaptability, Professionalism, Critical Thinking.  
✓ Collaborative: Teamwork, Communication, Respect, Empathy, Resiliency.  
✓ Problem-Solving: Planning, Decision-Making, Business Fundamentals, Customer Focus, Technology Use.  

Taught Curriculum Components 

The taught curriculum brings the written curriculum to life through daily instruction. Teachers are charged with creating lesson plans and learning 
experiences that are standards-based, rigorous, and responsive to the needs of diverse learners. Instruction must be student-centered, ensuring that all 
students are engaged meaningfully in their education. 

Teachers should draw from a district-supported instructional model that incorporates evidence-based practices. Instruction must be differentiated to 
provide access for all students, allowing for both acceleration and support. In this model, the role of the  teacher evolves into that of facilitator, mentor, and 
coach—guiding students through exploration, inquiry, and problem-solving tasks. Lessons should be tailored to developmental stages and designed with 
essential questions and learning goals in mind. 

Understanding each student’s unique characteristics, interests, backgrounds, and needs is crucial. Teachers must collect and apply data to personalize 
instruction and connect meaningfully with students' families and communities. This collaborative approach helps ensure learning is inclusive and respectful 
of all cultures and contexts. 

Planning relies on the use of comprehensive curriculum guides and the adoption of district -recommended instructional resources. Professional learning 
opportunities are integral to this process, enabling educators to refine their practice continuously. The Student-Centered Learning Blueprint underscores 
the importance of sustained, job-embedded professional development that builds teachers’ capacity to implement effective and innovative instructional 

strategies. 

Assessed Curriculum Components 
Assessment is essential to determining whether students are making progress toward curriculum goals. It includes both formal and 
informal measures that evaluate student mastery of skills, concepts, and knowledge.  
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Assessments must align tightly with curriculum standards, objectives, and learning outcomes. A clear connection should exist among what 
is written, what is taught, and what is assessed. Assessment results provide invaluable diagnostic data that help educat ors adjust 
instruction and respond to students’ needs effectively.  

A comprehensive assessment system incorporates a variety of methods, including screening, diagnostic, formative, and summativ e 
assessments. These assessments should encourage multiple types of cognition and modes of response, offering students authenti c ways 
to demonstrate their learning. Tasks must be meaningful and reflect real-world applications. 

Assessment data should inform every aspect of instruction. Teachers use data to tailor learning experiences, differentiate in struction, and 
monitor individual student progress. Disaggregated data enables educators to identify gaps and adjust instructional strategies accordingly. 

Students should be partners in the assessment process. They must be involved in collecting, analyzing, and using data to refl ect on their 
learning. A student-centered approach to assessment includes frequent, constructive feedback that supports growth and fosters student 
reflection and self-direction. 

Finally, assessments should be designed to measure student progress toward mastery of Leverage and Enduring Standards. They s hould 
reflect students' movement along learning progressions and provide educators with meaningful insights into what students know  and can 
do. 
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Section Four: LTSD Comprehensive System of Assessments 

Grades K-2 District Assessment 2025-2026 Calendar 

Grade Month Assessment(s) 

Kindergarten 

Aug-May Securly Rhithm Universal Screener 

August 
Tier I: (25-29) 
AIMS Web Plus Reading 
AIMS Web Plus Math 

September 
Tier II: (8-12) 
ELA – DIBELS, Heggerty, Fundations 

Math - Number Worlds 

October End of MP 1 

November Tier I: (17-21) 
ELA: Informative 1st District Write 

December  

January 

Tier I: (5-9) 
AIMS Web Plus Reading 
AIMS Web Plus Math 
 
Tier II: (12-16) 
ELA – DIBELS, Heggerty, Fundations 

Math - Number Worlds  
 
End of MP 2/Semester 1: January 16, 2026  

February  
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March 

Tier I: (9-12) 
ELA: Argumentative 2nd District Write 
 
End of MP 3 

April   

May 
Tier I: (18-22) 
AIMS Web Plus Reading 
AIMS Web Plus Math 

June End of MP 4/Semester 2: June 5, 2026  

Grade Month Assessment(s) 

First Grade 

Aug-May Securly Rhithm Universal Screener 

August 
Tier I: (25-29) 
AIMS Web Plus Reading 
AIMS Web Plus Math 

September 
Tier II: (8-12) 
ELA – DIBELS, Heggerty, Fundations 

Math - Number Worlds (K-5) 

October End of MP 1 

November Tier I: (17-21) 
ELA: Informative 1st District Write 

December  

January Tier I: (5-9) 
AIMS Web Plus Reading 
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AIMS Web Plus Math 
 
Tier II: (12-16) 
ELA - DIBELS, Heggerty, Fundations 

Math - Number Worlds  
 
End of MP 2/Semester 1: January 16, 2026  

February  

March 

Tier I: (9-12) 
ELA: Argumentative 2nd District Write 
 
End of MP 3 

April   

May 
Tier I: (18-22) 
AIMS Web Plus Reading 
AIMS Web Plus Math 

June End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

 

Second Grade 

Aug-May Securly Rhithm Universal Screener 

August 
Tier I: (25-29) 
AIMS Web Plus Reading 
AIMS Web Plus Math 

September Tier II: (8-12) 
ELA - DIBELS, Heggerty, Fundations 
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Math - Number Worlds (K-5) 

October End of MP 1 

November Tier I: (17-21) 
ELA: Informative 1st District Write 

December  

January 

Tier I: (5-9) 
AIMS Web Plus Reading 
AIMS Web Plus Math 
 
Tier II: (12-16) 
ELA - DIBELS, Heggerty, Fundations  

Math - Number Worlds  
 
End of MP 2/Semester 1: January 16, 2026  

February  

March 

Tier I: (9-12) 
ELA: Argumentative 2nd District Write 
 
3rd MP Progress Reports 

April   

May 
Tier I: (18-22) 
AIMS Web Plus Reading 
AIMS Web Plus Math 
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June End of MP 4/Semester 2: June 5, 2026 

Grades 3-5 District Assessment 2025-2026 Calendar 

Grade Month Assessment(s) 

Third Grade 

Aug-May Securly Rhithm Universal Screener 

August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test  

October End of MP 1 

November 

Tier I: (17-21) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

ELA: Text-Dependent Analysis 1st District Write 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 
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Tier I: (20-30)  

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test  

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

March 

Tier I: (9-12) March 16 

ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 

April - May 

 

May  

June End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

Fourth Grade Aug-May Securly Rhithm Universal Screener  
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August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test 

October End of MP 1 

November 

Tier I: (17-21) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

ELA: Text-Dependent Analysis 1st District Write 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 

 

Tier I: (20-30) 

ELA - Classroom Diagnostic Test 

Math - Classroom Diagnostic Test  

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

March Tier I: (9-12) March 16 
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ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 

April - May 

 

May  

June End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

Fifth Grade 

Aug-May Securly Rhithm Universal Screener 

August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test 
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Science - Classroom Diagnostic Test  

October End of MP 1 

November 

Tier I: (9-12) 

ELA Firefly Interim Assessment 

ELA: Text-Dependent Analysis 2nd District Write 

Math Firefly Interim Assessment  

Science Firefly Interim Assessment 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 

 

Tier I: (20-30) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test  

Science - Classroom Diagnostic Test  

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

Science Firefly Interim Assessment 

March 

Tier I: (9-12) March 16 

ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 
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April - May 

 

May  

June End of MP 4/Semester 2: June 5, 2026 

Grades 6-8 District Assessment 2025-2026 Calendar 

Grade Month Assessment(s) 

Sixth Grade 

Aug-May Securly Rhithm Universal Screener 

August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test 

Math - Classroom Diagnostic Test  

October End of MP 1 
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November 

Tier I: (17-21) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

ELA: Text-Dependent Analysis 1st District Write 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 

 

Tier I: (20-30) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test  

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

March 

Tier I: (9-12) March 16 

ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 
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April - May 

 

May  

June End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

Seventh Grade 

Aug-May Securly Rhithm Universal Screener 

August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test 

October End of MP 1 

November 
Tier I: (17-21) 

ELA Firefly Interim Assessment 
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Math Firefly Interim Assessment 

ELA: Text-Dependent Analysis 1st District Write 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 

 

Tier I: (20-30) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test  

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

March 

Tier I: (9-12) March 16 

ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 
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April - May 

 

May  

June End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

 

 

 

 

Eighth Grade 

Aug-May Securly Rhithm Universal Screener 

August 

Tier I: (25-29) 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

September 

Tier I: (15-19) 

ELA - Classroom Diagnostic Test  

Math - Classroom Diagnostic Test 

Science - Classroom Diagnostic Test  

October End of MP 1 

November Tier I: (17-21) 
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ELA Firefly Interim Assessment 

ELA: Text-Dependent Analysis 1st District Write 

Math Firefly Interim Assessment 

Science Firefly Interim Assessment 

Dec-Feb  PA Climate Survey (1x Administration) 

December  

January 

Tier II: (5-9) OPTIONAL 

ELA - i-Ready Diagnostic Assessment  

Math - i-Ready Diagnostic Assessment 

 

End of MP 2/Semester 1: January 16, 2026 

 

Tier I: (20-30) 

ELA - Classroom Diagnostic Test 

Math - Classroom Diagnostic Test  

Science - Classroom Diagnostic Test v 

February 

Tier I: (23-27) 

ELA Firefly Interim Assessment 

Math Firefly Interim Assessment 

Science Firefly Interim Assessment 

March 

Tier I: (9-12) March 16 

ELA: Text-Dependent Analysis 2nd District Write 

 

End of MP 3 
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April - May 

 

May 
PA Keystone Exam – Algebra I - Course Aligned (11-22) 
 

June End of MP 4/Semester 2: June 5, 2026 

Grades 9-12 District Assessment 2025-2026 Calendar 

Grade Month Assessment(s) 

 

 

Ninth Grade 

Aug-May Securly Rhithm Universal Screener 

August  

September 
Semester I: Algebra I/Literature 10/Biology (2-12)  

Classroom Diagnostic Testing  

October 

Algebra I/Literature 10/Biology (20-31)  

Winter Firefly Interim Assessment  

 

End of MP 1  
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November 
Algebra I/Literature 10/Biology (3-14)  

Classroom Diagnostic Testing  

Dec-Feb  PA Climate Survey (1x Administration) 

December Keystone Exams: Winter Wave I (8-12) 

January 

9-12 Grade Semester Finals (12-15) 

 

End of MP 2/Semester 1: January 16, 2026  

 

Semester II: Algebra I/Literature 10/Biology (20-30)  

Classroom Diagnostic Testing   

February 
Algebra I/Literature 10/Biology (17-27)  

Winter Firefly Interim Assessment 

March End of MP 3 

April  
Semester II: Algebra I/Literature 10/Biology (7-17)  

Classroom Diagnostic Testing   

May 

Keystone Exams: Spring (11- 22)  

 

 

Senior Semester Finals (26-29) 

June 

9-11 Grade Semester Finals (1-3) 

 

End of MP 4/Semester 2: June 5, 2026 

 

 

Grade Month Assessment(s) 
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Tenth Grade 

Aug-May Securly Rhithm Universal Screener 

August  

September 
Semester I: Algebra I/Literature 10/Biology (2-12)  

Classroom Diagnostic Testing  

October 

Algebra I/Literature 10/Biology (20-31)  

Winter Firefly Interim Assessment  

  

Preliminary SAT (15)   

*Registration Required 

 

End of MP 1 

November 
Algebra I/Literature 10/Biology (3-14)  

Classroom Diagnostic Testing  

Dec-Feb PA Climate Survey (1x Administration) 

December Keystone Exams: Winter Wave I (8-12) 

January 

9-12 Grade Semester Finals (12-15) 

 

End of MP 2/Semester 1: January 16, 2026  

 

Semester II: Algebra I/Literature 10/Biology (20-30)  

Classroom Diagnostic Testing   

February 
Algebra I/Literature 10/Biology (17-27)  

Winter Firefly Interim Assessment 

March End of MP 3 
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April  
Semester II: Algebra I/Literature 10/Biology (7-17)  

Classroom Diagnostic Testing   

May 

Advanced Placement Exam: 

World History: Modern (7) 

Seminar (11) 

 

Keystone Exams: Spring (11- 22)  

 

Senior Semester Finals (26-29) 

June 

9-11 Grade Semester Finals (1-3) 

 

End of MP 4/Semester 2: June 5, 2026 

Grade Month Assessment(s) 

Eleventh Grade 

Aug-May Securly Rhithm Universal Screener 

August  

September 
 

1st MP Progress Reports 

October 

ASVAB (7)      

 

Preliminary SAT (15)   

*Registration Required 

 

End of MP 1 

November  

Dec-Feb PA Climate Survey (1x Administration) 
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December Keystone Exams: Winter Wave I (8-12) 

January 

9-12 Grade Semester Finals (12-15) 

 

End of MP 2/Semester 1: January 16, 2026  

Civics Exam – Course Aligned 

February  

March  

April   

May 

Advanced Placement Exams: 

Calculus AB and BC  (11) 

Literature/Composition (6) 

World History: Modern (7) 

 

Keystone Exams: Spring (11- 22)  

 

Senior Semester Finals (26-29) 

June 

9-11 Grade Semester Finals (1-3) 

 

End of MP 4/Semester 2: June 5, 2026 

Civics Exam – Course Aligned 

 

Grade Month Assessment(s) 

Twelfth Grade Aug-May Securly Rhithm Universal Screener 
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August  

September  

October 

ASVAB (7)      

 

End of MP 1 

November  

Dec-Feb PA Climate Survey (1x Administration) 

December  

January 

9-12 Grade Semester Finals (12-15) 

 

End of MP 2/Semester 1: January 16, 2026  

February  

March End of MP 3 

April   

May 

Advanced Placement Exams: 

Calculus AB and BC  (11) 

Language and Composition (13) 

European History (4) 

Physics I (6) 

Physics C: Mechnanics  (13) 

World History: Modern (7) 
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Senior Semester Finals (26-29) 

June End of MP 4/Semester 2: June 5, 2026 
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Section Five: LTSD Instruction Model 
In Loyalsock Township School District, our approach to instruction is student-centered, utilizing high-yield instructional strategies rooted in 
research. We define instruction, or the taught curriculum, as the process where teachers use the written curriculum to develo p lessons and 
differentiate instruction. These instructional strategies and models are designed to engage students in higher-order thinking and are aligned 
with Charlotte Danielson's Framework for Teaching standards, particularly in Domain 3: Instruction.  

The goal of the taught curriculum is to engage students in a rigorous, holistic, and standards-based learning experience that offers multiple 
opportunities for them to be prepared for college, career, and post-secondary life, our Portrait of a Lancer. The use of the taught curriculum 
is guided by core principles, including the belief that the design and implementation of teaching and learning processes are key to 
improving student achievement. We encourage teachers to use elements of our instructional model to decide the "how" of teaching, while 
the "what" (curriculum expectations and resources) is guided by district resources. Student-centered and differentiation instruction is a 
critical component to accelerate and extend learning for all students, ensuring they have access to high -quality core instruction through 
engaging strategies and learning processes. 

Our instructional model elements provide teachers with evidence-based approaches and support in teaching the assigned standards, 
allowing for flexibility in how teachers approach a standard. We are committed to communicating these desired classroom pract ices 
through professional learning and monitoring for effective implementation. Our primary monitoring tool is the Loyalsock Township School 
District Learning Walkthrough Guide. 

The Learning Walkthrough is a systematic method used by instructional leaders, including Principals, Assistant Principals, an d District 
staff, to gather data on instructional practices and gauge classroom engagement. Its purpose is to inform instructional practices, look for 
trends across the school and district, and ultimately build a shared understanding of excellent instruction leading to improv ed teaching and 
learning. The Learning Walkthrough is not an evaluative tool for individual teachers but inform s administrative supervision and instructional 
practices across the district. It focuses on specific critical attributes from the Danielson Framework, including elements from Domain 2 
(Learning Environment) and Domain 3 (Instruction). Data collected through descriptive notes during walkthroughs is analyzed to identify 
trends, inform professional development decisions, and provide specific, actionable feedback to teachers, often using the Lad der of 
Feedback protocol. 
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This instructional model integrates principles from the Pennsylvania Student-Centered Learning Blueprint, which envisions a transformative 
approach prioritizing personalized, inquiry-based instruction, student agency, and engagement. The model aligns with the Blueprint's 
"Teaching and Learning" system component, emphasizing knowing students' unique needs, utilizing varied instructional strategies, 
demonstrating subject matter expertise, using meaningful assessments, and creating supportive learning environm ents. 

Our Instructional Model includes the following research-based elements to enhance teaching and learning: 

•Teacher Clarity: The ability to clearly communicate the learning purpose and success criteria to students, connecting lesson s to state 
standards and answering, "Where am I going?" and "Why am I learning this?" for students. Backward design is an effective way to plan for 
clarity. 

•Formative Assessment & Feedback: Using formal and informal procedures to monitor student learning and provide timely information to 
students about their performance. This is used for assessment for learning, helping teachers adjust instruction and students set goals and 
monitor their progress. 

•Multiple Access Points: Providing tools and non-linguistic supports (like graphic organizers, images, manipulatives) to make concepts 
concrete, tangible, visible, and understandable for students. This supports differentiated instruction by offering varied  ways to engage with 
content. 

•Academic Language Structures: Supporting literacy across content areas by planning instruction based on language demands, pr oviding 
tools for students to use academic language and tier 2 words, and modeling precise academic language.  

•Student-to-Student Discourse: Structuring purposeful, accountable, and equitable opportunities for students to talk to each other about a 
topic, prompted by open-ended questions that encourage higher cognitive demand and allow students to exchange ideas a nd build on one 
another's thinking. 

•Questioning, Prompts, and Cues for Rigor: Providing questions, prompts, and cues that match the cognitive demand of the less on's 
purpose, moving students to higher-order thinking, facilitating deeper understanding, and eliciting evidence of thinking.  

•Gradual Release of Responsibility: An intentional instructional process where the teacher gradually shifts cognitive respons ibility to the 
student, organizing lessons into manageable chunks that build toward student mastery.  
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•Differentiation: Facilitating multiple approaches to learning and addressing learning gaps and strengths with adjustments to  content, 
process, product, and environment to meet individual student needs. Rooted in assessment, this student-centered, proactive approach 
involves multiple student access opportunities to content, process, and product, ensuring learning meets Pennsylvania common ground 
and ensure students have voice and choice. 

These elements, aligned with the Danielson Framework, are the research-proven strategies that guide teaching practices in Loyalsock 
Township School District, supporting our commitment to student-centered learning and continuous improvement as monitored through 
tools like the LTSD Learning Walkthrough. Professional learning is designed and implemented to support all educators in effectively 
teaching the curriculum using these strategies. 

Lesson Planning Outline for Teachers  

Danielson Planning sample: Danielson Model Lesson Template 

LTSD Learning Walkthrough: Domain 2 & Domain 3 Snapshot Focus 

Loyalsock Township School District Instructional Model: Common Strategies and Approaches ( Under Development) 
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Section Six: Roles and Responsibilities 
In Loyalsock Township School District, the effort to ensure student achievement and mastery of standards is a shared responsi bility across 
all stakeholders. 

The process begins with setting the direction and providing resources. 

•The School Board sets the overall course by approving policies related to curriculum development and evaluation. They also ensure 
financial resources are available by adopting a budget for curriculum development, implementation, training, and evaluation. The Board 
expects that curriculum programs will be continuously updated and reviewed periodically to improve student performance.  

•The Superintendent works within the framework set by the Board. They implement and communicate procedures related to district 
policies. The Superintendent approves the district's curriculum based on input from various stakeholders. They oversee staff to ensure 
responsibilities are met and ensure a master long-range plan is in place for curriculum processes, addressing limitations and barriers in the 
process. The Superintendent also reports annual updates, as related to the execution of long-range plans, to the school board. 

This direction is then delegated to district-level planning and support. 

•The Assistant Superintendent, along with the Supervisor for Curriculum & Instruction, is responsible for implementing the master long-
range plan. They provide district-wide professional development needed to implement the curriculum effectively and provide materials and 
instructional programs. This leader supports principals, instructional leaders, and teachers in their roles. They also support the analysis 
and interpretation of assessment data and monitor curriculum delivery across the district with other stak eholders. They facilitate the 
cyclical review of each content area and participate in professional development.  

The plans are then operationalized at the school level for management and monitoring. 

•School Leadership (Principals, Assistant Principals, etc.) develops knowledge of the curriculum content and standards to effectively 
monitor its delivery. They emphasize the importance of effective curriculum and instruction practices daily. Monitoring inclu des 
walkthroughs, formal observations using the Danielson rubric,  examining student work, and reviewing lesson plans. They ensure effective 
instructional delivery, collaborate with teams on curriculum design, delivery, and data review, and update School  Improvement Plans. They 
also ensure student progress is reported to parents and facilitate/support Professional Learning Communities.  
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•Teacher Leaders (Curriculum Coordinators, Intervention Specialists, etc.) develop deep knowledge of curriculum content to effectively 
support delivery. They also emphasize the importance of effective practices daily. They support effective instructional delivery by sharing 
best practices and collaborating directly with teachers and teams. They work with teams to review data and plan for improvement, facilitate 
professional development, and understand curriculum guide design to support implementation.  

The core of the process lies in classroom-level delivery, which is the "taught curriculum." 

•The Classroom Teacher is primarily responsible for delivering the district curriculum, using strategies most effective for their students. This 
includes designing and implementing high-quality, engaging lesson plans. Teachers assess student learning using various assessments a nd 
use this assessment data to inform their instructional decisions. They collaborate with teams and PLCs to review data and pla n for 
continuous improvement. Teachers also involve students and families in the learning process and comm unicate student progress and 
needs. They participate in professional development. 

The ultimate focus of this entire flow is the learners and their partners. 

•The Student is expected to be an active partner in the learning and assessment process. They should understand their own learning 
strengths, needs, and their position in the learning progression. The goal is for students to meet or exceed the learning req uirements set by 
the district curriculum and standards and to exhibit behavior conducive to learning.  

•The Family is a valued partner in the learning process. They accept a shared responsibility with the teacher and student and support their 
students by ensuring regular and timely attendance. 
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Section Seven: Curriculum Sustainability Timeline 
 

LTSD Curriculum Review 

Cycle 
2024-2025 2025-2026 2026-2027 2027-2028 2028-2029 

K-12 Science 

STEELS Framework 
Audit Develop Design Implementation I 

Design Implementation II 

Monitor/Evaluate 

Monitor/Evaluate 

K-12 Reading/Writing 

Structured Literacy 

Framework 

Monitor/Evaluate Audit Develop Design Implementation I 

Design Implementation II 

Monitor/Evaluate 

K-12 Related Arts 

-Music 

-Art 

-BCIT 

-Library 

Design Implementation II 

Monitor/Evaluate Audit Develop Design Implementation I 

Monitor/Evaluate 

K-12 Math 

K-12 Health/PE 
Design Implementation I 

Design Implementation II 

Monitor/Evaluate Audit Develop 

Monitor/Evaluation 

K-12 Social Studies 

6-12 World Languages 
Develop Design Implementation I 

Design Implementation II 

Monitor/Evaluate Audit 

Monitor/Evaluate 
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tage Process Committee Members 

Audit 

Internal Analysis: 

K-12 Alignment with SAS-Standards 
-Unwrap Standards 
 

Phase I Rigorous Curriculum Design (Ainsworth, L., 

2019) 

-Assessment 
-Enduring 
-Legacy 
External Analysis: 

-Best practices via PDE/National Standards 

Supervisor of Curriculum & Instruction 
Selection of Curriculum Coordinators/Teachers in the K-

12 subject area to serve as Curriculum Writing Teams 
 
 

Develop 

Perform Vertical Articulation: 

-Power Standards grade-level focus (Rigorous 

Curriculum Design, Ainsworth, L., 2019) 
Current Resources: 

-SOAR (Strengths, Opportunities, Aspirations, Results)  
Gap Analysis 
-Data Analysis [Demographic, Perception, Student 

Learning, K-12 Processes (Multiple Measures of Data, 

Bernhardt)] 
Complete Curriculum Guides: 

*Develop Course Outlines & Units of Study  
-Scope and sequence of units 

*Develop Unit Learning Targets, Success Criteria  
*Write & align common unit assessments 

-Content, Skills, DOK 
*Develop Professional Learning Plan 
*Develop Stakeholder Communication Plan (Act 48) 

Supervisor of Curriculum & Instruction 
Selection of Curriculum Coordinators/Teachers in the K-

12 subject area to serve as Curriculum Writing Teams 
Principals 
Director of Special Education 
 

Design Implementation I  Finalize Curriculum Guides:  

*Develop Unit Mastery Expectations 
Supervisor of Curriculum & Instruction  
Principals 
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-Progressions 
*Engage Professional Learning 
*Implement Stakeholder Communication Plan  

Curriculum Coordinators 
All related content-area teachers 

Design Implementation II  

*Continued development/revision of designed units of 

study 
*Scope and Sequence adjustments 
*Continued Professional Learning 

Supervisor of Curriculum & Instruction  
Principals 
Curriculum Coordinators 
All related content-area teachers 

Monitor/Evaluate I 

*Data collection visits (walkthroughs) by principals and 

Supervisor, Curriculum & Instruction 

*Artifact collection, review, and feedback  
*Course/Grade Quarterly Meetings 
*Common Assessment Analysis 
*Student Performance Data  
*Gradebook review for scope/sequence adjustments 
*K-12 Curriculum Writing Team to review vertical 

alignment & implementation 
*Continued Professional Learning 
*Stakeholder Perception Surveys 

Supervisor of Curriculum & Instruction  
Principals 
Curriculum Coordinators 
All related content-area teachers 

Monitor/Evaluate II 

*Data collection visits (walkthroughs) by principals and 

Supervisor, Curriculum & Instruction 

*Gradebook review for scope/sequence adjustments 
*Course/Grade Quarterly Meetings 
*Common Assessment Analysis 
*Student Performance Data  
*Continued Professional Learning 

Supervisor of Curriculum & Instruction  
Principals 
Curriculum Coordinators 
All related content-area teachers 
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Section Eight: Professional Learning 

LTSD Professional Learning Calendar (SY 25-26) 
**The primary expected outcome for professional development is improved teacher effectiveness that results in improved student achievement**  

Date & 
Time 

Meeting Audience Description Presenter PL 
Outcome/Evidence 

Admin/Monitor 

August 

Tues, 12 
8:00-12:30 
 
 

Loyalsock Township 
SD Mini Conference 
 

 

District-Wide Agenda  Content (Grade 
Bands) 
Assessment & 
Curriculum 

 

Wed, 13 
8:00-12:30/ 
 
1:00-3:00 
(K-2 Only) 
 
 

Loyalsock Township 
SD Mini Conference 
 

 
 
 

District-Wide Agenda Data: 
Guest- 
Scott Hagy, 
edInsight 

 
CKLA: 
Sarah  

Data: 
Guest- 
Scott Hagy, 
edInsight 
PVAAS  
Data Teacher & 
Non-Data Teacher 
Grade Bands: 
3-5, 6-8, 9-12 
 
K-2 CKLA Training 

 

Thurs, 14 
8:00-12:30 

Loyalsock Township 
SD Mini Conference 
 

 
 

District-Wide Agenda  -Collective Efficacy 
-Continuous 
Improvement 
-Exploration 
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Wed, 19 
 

PD Day (Act 48) District-Wide Agenda  District 
Differentiated  
-Student-centered 
Learning Blueprint 
-MTSS Framework 
(Comp Plan) 

 

September 

Wed, 18 Faculty Mtng (Act 48) Schick 
Elementary 

K-2 CKLA    

October 

Mon, 13 
 

PD Day (Act 48) District-Wide Agenda 
K-2 CKLA 

 District 
Differentiated  
-Student-centered 
Learning Blueprint 
-MTSS Framework 
(Comp Plan) 

 

November 

Wed, 13 
 

Mandated (PDE) 
Faculty Mtng (Act 48) 

High School 
Middle School 

Keystone Exams 
 

   

Wed, 20 
 

Faculty Mtng (Act 48) Schick 
Elementary 

*K-2 CKLA    

Tues, 25 
 

PD Day (Act 48) District-Wide Agenda 
*Writing 
Evaluations 

 District 
Differentiated  
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-Student-centered 
Learning Blueprint 
-MTSS Framework 
(Comp Plan 
-PLN Data 
Collaboration 

December 

Wed, 4 PD Day (Act 48) Schick 
Elementary 

*K-2 CKLA    

January 

Wed, 22 
 

Faculty Mtng (Act 48) Schick 
Elementary 

K-2 CKLA    

February 

Wed, 19 PD Day (Act 48) Schick 
Elementary 

K-2 CKLA    

March 

Wed, 12 
 

Mandated (PDE) High School 
Middle School 

Keystone Exams 
PSSA Exams 

   

Mon, 16 PD Day (Act 48) District-Wide Agenda 
*Writing 
Evaluations 
CDT/Firefly Data 
Discussion 

 District 
Differentiated  
-Student-centered 
Learning Blueprint 
-MTSS Framework 
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(Comp Plan) 
-PLN Data 
Collaboration 

Wed, 19 Mandated (PDE) Schick 
Elementary 

PSSA Exams    

April 

Apr, 23 Faculty Mtng (Act 48) Schick 
Elementary 

K-2 CKLA    

May 

 PD Day (Act 48) Schick 
Elementary 

    

**As of July 2025 
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Authority 
  
The Board shall ensure federal funds received by the district are administered in 
accordance with federal requirements, including but not limited to the federal Uniform 
Guidance.[1] 
  
The Board shall review and approve all applications for federal funds submitted by the 
district. 
  
Delegation	of	Responsibility 
  
The Board designates the 
  

{X}  Superintendent, or designee 
  
{ }  Federal Programs Coordinator 
  
{ }  building principal 
  
{ }  Business Manager 

  
as the district contact for all federal programs and funding. 
  
The Superintendent or designee, in collaboration with the Federal Programs Coordinator 
and Business Manager, shall establish and maintain a sound financial management 
system to include internal controls and federal grant management standards covering 
the receipt of both direct and state-administered federal grants, and to track costs and 
expenditures of funds associated with grant awards.[1] 
  
The Superintendent, to assist in the proper administration of federal funds and 
implementation of this policy, may approve additional procedures as attachments to 
this policy. 
  
Guidelines 



  
The district’s financial management system shall be designed with strong internal 
controls, a high level of transparency and accountability, and documented procedures 
to ensure that all financial management system requirements are met. 
  
The	district's	financial	management	system	is	subject	to	periodic	internal	and	external	audits.	
For	any	fiscal	year	in	which	the	district	expends	$1,000,000	or	more	in	federal	awards,	the	
district	is	required	to	have	a	single	or	program-specific	audit	in	compliance	with	federal	
requirements.[2] 
  
District	financial management standards and procedures shall include	requirements	for	the	
following: 
  

1. Identification – The district must identify, in its accounts, all federal awards 
received and expended, and the federal programs under which they were 
received. 
  

2. Financial Reporting – Accurate, current, and complete disclosure of the financial 
results of each federal award or program must be made in accordance with the 
financial reporting requirements of federal	regulations. 
  

3. Accounting Records – The district must maintain records which adequately 
identify the source and application of funds provided for federally-assisted 
activities. 
  

4. Internal Controls – Effective control and accountability, including segregation of 
duties, must be maintained for all funds, real and personal property and other 
assets. The district must adequately safeguard all such property and take	
steps to	ensure	that it is used solely for authorized purposes. Reasonable	
cybersecurity	and	other	measures	must	be	in	place	to	protect	personally	identifiable	
information	and	other	types	of	information. 
  

5. Budget Control – Actual expenditures or outlays must be compared with 
budgeted amounts for each federal award. Procedures shall be developed to 
establish determination for allowability of costs for federal funds. 
  

6. Cash Management – The district shall maintain written procedures to implement 
the cash management requirements found in federal	regulations. 
  

7. Allowability of Costs – The district shall ensure that allowability of all costs 
charged to each federal award is accurately determined and documented. 

  
Standards	of	Conduct 
  
The district shall maintain standards of conduct covering conflicts of interest and the 
actions of employees and school officials engaged in the selection, award and 
administration of contracts.[3][4][5] 
  



All employees shall be informed of conduct that is required for federal fiscal compliance 
and the disciplinary actions that may be applied for violation of Board policies, 
administrative regulations, rules and procedures.[6] 
  
Employees	-	Time	and	Effort	Reporting 
  
All district employees paid with federal funds shall document their	time working in 
support of each federal program, in accordance with law. Time and effort reporting 
requirements do not apply to contracted individuals.[7] 
  
District employees shall be reimbursed for travel costs incurred in the course of 
performing services related to official business as a federal grant recipient.[8] 
  
The district shall establish and maintain employee policies and procedures on hiring, 
benefits and leave and outside activities, as approved by the Board. District procedures 
on payment of staff shall apply to employees paid with federal funds and shall include 
payment in extenuating or emergency conditions, in accordance with applicable law, 
regulations or emergency declarations by state or federal 
authorities.[9][10][11][12][13][14][15][16] 
  
Record	Keeping 
  
The district shall develop and maintain a Records Management Plan and related Board 
policy and administrative regulations for the retention, retrieval and disposition of 
manual and electronic records, including emails.[17][18] 
  
The	district	shall	comply	with	federal	record	conversion	and	quality	control	review	
requirements	to	safeguard	the	integrity	of	electronic	records.[19] 
  
The district shall ensure the proper maintenance of federal fiscal records 
documenting:[18][20][21][22] 
  

1. Amount of federal funds. 
  

2. How funds are used. 
  

3. Total cost of each project. 
  

4. Share of total cost of each project provided from other sources. 
  

5. Other records to facilitate an effective audit. 
  

6. Other records to show compliance with federal program requirements. 
  

7. Significant project experiences and results to: 
  

a. Determine	progress. 
  

b. Inform	periodic	review	and	continuous	improvement	of	project	plan. 
  

c. Revise	project	objectives,	if	necessary. 

  



All records must be retrievable and available for programmatic or financial audit. 
  
The district shall provide the federal awarding agency, Inspectors General, the 
Comptroller General of the United States, and the pass-through entity, or any of their 
authorized representatives, the right of access to any documents, papers, or other 
district records which are pertinent to the federal award. The district shall also permit 
timely and reasonable access to the district’s personnel for the purpose of interview 
and discussion related to such documents.[23] 
  
Records shall be retained for a minimum of three	(3) years from the date of	submission	of	
the	final	financial	report, or as otherwise specified in the requirements of the federal 
award, unless a written extension is provided by the awarding agency, cognizant 
agency for audit, oversight agency for audit or cognizant agency for indirect costs.[20] 
  
If any litigation, claim or audit is started before the expiration of the standard record 
retention period, the records shall be retained until all litigation, claims or audits have 
been resolved and final action taken.[20] 
  
Records	for	property	and	equipment	acquired	with	federal	funds	shall	be	retained	for	three	(3)	
years	after	final	disposition	of	the	property	or	equipment.[20] 
  
As part of the Records Management Plan, the district shall develop and maintain a 
records retention schedule, which shall delineate the record retention format, retention 
period and method of disposal.[18] 
  
The Records Management Plan shall include identification of staff authorized to access 
records, appropriate training, and preservation measures to protect the integrity of 
records and data.[18][20] 
  
The district shall ensure that all personally identifiable data protected by law or 
regulations is handled in accordance with the requirements of applicable law, 
regulations, Board policy and administrative regulations.[24][25][26][27][28] 
  
Subrecipient	Monitoring 
  
In the event that the district awards subgrants, the district shall 
establish written procedures to:[29] 
  

1. Assess the risk of fraud	and	noncompliance. 
  

2. Monitor grant subrecipients to ensure compliance with federal, state, and local 
laws and Board policy and procedures. 
  

3. Ensure the district’s record retention schedule addresses document retention on 
assessment and monitoring.[18] 

  
Compliance	Violations 
  
Employees and contractors involved in federally funded programs and subrecipients 
shall be made aware that failure to comply with federal law, regulations or terms and 
conditions of a federal award may result in the federal awarding agency or pass-



through entity imposing additional conditions or terminating the award in whole or in 
part.[30][31] 
  
Mandatory	Reporting	of	Violations 
  
An	applicant,	recipient	or	subrecipient	of	a	federal	award	must	promptly	disclose	whenever,	in	
connection	with	the	federal	award	(including	any	related	activities	or	subawards)	it	has	credible	
evidence	of	a	violation	of	federal	criminal	law	involving	fraud,	conflict	of	interest,	bribery	or	
gratuity	violations	under	Title	18	of	the	United	States	Code	or	a	violation	of	the	federal	civil	False	
Claims	Act.	The	written	disclosure	must	be	made	to	the	federal	agency,	the	agency's	Office	of	
Inspector	General,	and	pass-through	entity	(if	applicable).	Recipients	and	subrecipients	are	also	
required	to	report	issues	related	to	a	recipient	integrity	and	performance	in	accordance	with	
Appendix	XII	to	2	CFR	Part	200.	Failure	to	make	required	disclosures	can	result	in	compliance	
violations.[32] 
  
Whistleblower	Protections 
  
District	employees	may	not	be	discharged,	demoted	or	otherwise	discriminated	against	as	a	
reprisal	for	making	a	protected	disclosure	of	information	that	the	employee	reasonably	believes	
to	be:[33][34] 
  

1. Evidence	of	gross	mismanagement	of	a	federal	contract	or	grant;	or 
  

2. Gross	waste	of	federal	funds;	or 
  

3. An	abuse	of	authority	relating	to	a	federal	contract	or	grant;	or 
  

4. A	substantial	and	specific	danger	to	public	health	or	safety;	or 
  

5. A	violation	of	law,	rule	or	regulation	related	to	a	federal	contract,	including	the	
competition	for	or	negotiation	of	a	contract	or	grant. 

  
District	employees	may	disclose	such	information	to	any	of	the	following: 
  

1. The	Superintendent	or	designee	authorized	to	investigate,	discover	or	address	such	
misconduct. 
  

2. A	federal	employee	responsible	for	contract	or	grant	oversight	or	management	of	the	
relevant	agency. 
  

3. An	authorized	official	of	the	United	States	Department	of	Justice	or	other	law	
enforcement	agency. 
  

4. A	member	of	Congress	or	a	representative	of	a	committee	of	Congress. 
  

5. A	federal	Inspector	General. 
  

6. The	federal	Government	Accountability	Office. 
  



7. A	court	or	grand	jury,	including	providing	evidence	of	misconduct	in	any	judicial	or	
administrative	proceeding	relating	to	waste,	fraud	or	abuse	on	a	federal	contract	or	
grant. 

  
A	district	employee	who	believes	that	they	have	been	subjected	to	a	reprisal	for	making	a	
protected	disclosure	may	submit	a	complaint	to	the	Inspector	General	of	the	federal	executive	
agency	that	is	responsible	for	the	relevant	federal	funding	or	federal	contract.	The	federal	agency	
and	the	agency's	Inspector	General	have	the	authority	to	investigate	such	complaints	and	
provide	appropriate	remedies	for	substantiated	complaints. 
  
The	district	shall	provide	written	notification	to	employees	of	their	rights	and	protections	under	
the	Whistleblower	Law	by	posting	notices: 
  
{		}	in	the	Employee	Handbook. 
  
{	X	}	on	the	district's	website. 
  
{		}	_____________________	Other. 
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Authority 
  
The	Board	shall	reimburse	administrative,	professional	and	support	employees,	school	officials,	and	
participants	in	federal	awards	for	travel	costs	incurred	in	the	course	of	performing	services	related	to	
official	business	as	a	federal	grant	recipient.[1][2][3] 
  
Definitions 
  
A	participant	is	generally	an	individual	participating	in	or	attending	activities	under	a	federal	
award	such	as	training	or	conferences,	but	who	is	not	responsible	for	implementation	of	the	
federal	award.	Participants	can	include,	but	are	not	limited	to,	community	members,	students	
and	conference	attendees.[4] 
  
For	purposes	of	this	policy,	travel	costs	shall	mean	the	expenses	for	transportation,	airfare,	lodging,	
subsistence,	and	related	items	incurred	by	individuals	who	are	traveling	on	approved	official	
business	as	a	federal	grant	recipient.[3] 
  
Delegation	of	Responsibility 
  
School	officials,	district	employees	and	participants	shall	comply	with	applicable	Board	policies	and	
administrative	regulations	established	for	reimbursement	of	travel	and	other	expenses.[5][6] 
  
School	officials	and	district	employees	shall	acquire	prior	written	approval	to	incur	travel	costs	
for	official	business	related	to	a	federal	award.[3] 
  
The	validity	of	payments	for	travel	costs	shall	be	determined	by	the 
  
{	}	Superintendent	or	designee. 
  
{X	}	Business	Manager. 
  
{	}	Federal	Programs	Coordinator. 
  
Guidelines 
  



Reimbursement	for	travel	costs	related	to	official	business	as	a	federal	grant	recipient	must	be	
consistent	with	standard	methods	established	in	general	travel	reimbursement	policies	and	
administrative	regulations.[3][5][6] 
  
Travel	costs	shall	be	reimbursed	on	a	mileage	basis	for	travel	using	a	personal	vehicle	and	on	an	actual	
cost	basis	for	meals,	lodging	and	other	allowable	expenses,	consistent	with	those	normally	allowed	in	
like	circumstances	in	the	district’s	nonfederally	funded	activities,	and	in	accordance	with	the	district’s	
travel	reimbursement	policies	and	administrative	regulations.[3][5][6] 
  
Mileage	reimbursements	shall	be	at	the	rate	approved	by	the	Board	for	other	district	travel	
reimbursements.	Actual	costs	for	meals,	lodging	and	other	allowable	expenses	shall	be	reimbursed	only	
to	the	extent	they	are	reasonable	and	do	not	exceed	the	per	diem	limits	established	by 
  
{X	}	the	Board,	as	established	in	collective	bargaining	agreements. 
  
{	}	the	federal	General	Services	Administration	for	federal	employees	for	locale	where	incurred. 
  
All	travel	costs	must	be	presented	with	an	itemized,	verified	statement	prior	to	reimbursement.[1][2] 
  
In	addition,	if	these	costs	are	charged	directly	to	the	federal	award,	documentation	must	be	maintained	
that	justifies	that:[3][5][6] 
  

1. Participation	of	the	individual	is	necessary	to	the	federal	award. 
  

2. The	costs	are	reasonable	and	consistent	with	the	district’s	established	policy. 
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Purpose 
  
This policy shall affirm standards of conduct established to ensure that Board members 
and employees avoid potential and actual conflicts of interest, as well as the perception 
of a conflict of interest. 
  
Definitions 
  
Confidential	information shall mean information not obtainable from reviewing a public 
document or from making inquiry to a publicly available source of information.[1] 
  
Conflict	or Conflict	of	interest shall mean use by a Board member or district employee of 
the authority of his/her office or employment, or any confidential information received 
through his/her holding public office or employment, for the private pecuniary benefit of 
him/herself, a member of his/her immediate family or a business with which s/he or a 
member of his/her immediate family is associated. The term does not include an action 
having a de minimis economic impact, or which affects to the same degree a class 
consisting of the general public or a subclass consisting of an industry, occupation or 
other group which includes the Board member or district employee, a member of 
his/her immediate family or a business with which s/he or a member of his/her 
immediate family is associated.[1] 
  
For	federal	purposes,	a	conflict	of	interest	includes	when	the	employee,	officer,	agent,	or	Board	
member,	any	member	of	their	immediate	family,	their	partner,	or	an	organization	that	employs	
or	is	about	to	employ	any	of	those	individuals,	has	a	financial	or	other	interest	in	or	a	tangible	
personal	benefit	from	an	entity	considered	for	a	contract.[2] 
  
De	minimis	economic	impact shall mean an economic consequence which has an 
insignificant effect.[1] 
  
Financial	interest shall mean any financial interest in a legal entity engaged in business 
for profit which comprises more than five percent (5%) of the equity of the business or 
more than five percent (5%) of the assets of the economic interest in indebtedness.[1] 



  
Honorarium	shall mean payment made in recognition of published works, appearances, 
speeches and presentations, and which is not intended as consideration for the value of 
such services which are nonpublic occupational or professional in nature. The term does 
not include tokens presented or provided which are of de minimis economic impact.[1] 
  
Immediate	family shall mean a parent, parent-in-law, spouse, child, spouse of a child, 
brother, brother-in-law, sister, sister-in-law, or the domestic partner of a parent, child, 
brother or sister.[1] 
  
Business	partner	shall mean a person who, along with another person, plays a significant 
role in owning, managing, or creating a company in which both individuals have a 
financial interest in the company. 
  
Delegation	of	Responsibility 
  
Each employee and Board member shall be responsible to maintain standards of 
conduct that avoid conflicts of interest. The Board prohibits members of the Board and 
district employees from engaging in conduct that constitutes a conflict of interest as 
outlined in this policy. 
  
Guidelines 
  
All Board members and employees shall be provided with a copy of this policy and 
acknowledge in writing that they have been made aware of it. Additional training shall 
be provided to designated individuals. 
  
Disclosure	of	Financial	Interests 
  
No Board member shall be allowed to take the oath of office or enter or continue upon 
his/her duties, nor shall s/he receive compensation from public funds, unless s/he has 
filed a statement of financial interests as required by law.[3] 
  
The district solicitor and designated district employees shall file a statement of financial 
interests as required by law and regulations.[4][5] 
  
Standards	of	Conduct 
  
The district maintains the following standards of conduct covering conflicts of interest 
and governing the actions of its employees and Board members engaged in the 
selection, award and administration of contracts.[2] 
  
No employee or Board member may participate in the selection, award or 
administration of a contract supported by a federal award if s/he has a real or apparent 
conflict of interest as defined above, as well as any other circumstance in which the 
employee, Board member, any member of his/her immediate family, his/her business 
partner, or an organization which employs or is about to employ any of them, has a 
financial or other interest in or a tangible personal benefit from a firm considered for a 
contract.[2] 
  
The district shall not enter into any contract with a Board member or employee, or 
his/her spouse or child, or any business in which the person or his/her spouse or child 
is associated valued at $500 or more, nor in which the person or spouse or child or 



business with which associated is a subcontractor unless the Board has determined it is 
in the best interests of the district to do so, and the contract has been awarded through 
an open and public process, including prior public notice and subsequent public 
disclosure of all proposals considered and contracts awarded. In such a case, the Board 
member or employee shall not have any supervisory or overall responsibility for the 
implementation or administration of the contract.[1] 
  
When advertised formal bidding is not required or used, an open and public process 
shall include at a minimum: 
  

1. Public notice of the intent to contract for goods or services; 
  

2. A reasonable amount of time for potential contractors to consider whether to 
offer quotes; and 
  

3. Post-award public disclosure of who made bids or quotes and who was chosen. 

  
Any Board member or employee who in the discharge of his/her official duties would be 
required to vote on a matter that would result in a conflict of interest shall abstain from 
voting and, prior to the vote being taken, publicly announce and disclose the nature of 
his/her interest as a public record in a written statement to be attached to the Board 
minutes.[1] 
  
No Board	member or district	employee shall accept an honorarium.[1] 
  
Board members and employees may neither solicit nor accept gratuities, favors or 
anything of monetary value from contractors or parties to subcontracts, unless the gift 
is an unsolicited item of nominal value. Gifts of a nominal value may be accepted in 
accordance with Board policy.[2][6] 
  
Improper	Influence 
  
No person shall offer or give to a Board member, employee or nominee or candidate for 
the Board, or a member of his/her immediate family or a business with which s/he is 
associated, anything of monetary value, including a gift, loan, political contribution, 
reward or promise of future employment based on the offeror's or donor's 
understanding that the vote, official action or judgment of the Board member, 
employee or nominee or candidate for the Board would be influenced thereby.[1] 
  
No Board member, employee or nominee or candidate for the Board shall solicit or 
accept anything of monetary value, including a gift, loan, political contribution, reward 
or promise of future employment, based on any understanding of that Board member, 
employee or nominee or candidate that the vote, official action or judgment of the 
Board member, employee or nominee or candidate for the Board would be influenced 
thereby.[1] 
  
Organizational	Conflicts 
  
Organizational conflicts of interest may exist when due to the district’s relationship with 
a subsidiary, affiliated or parent organization that is a candidate for award of a contract 



in connection with federally funded activities, the district may be unable or appear to be 
unable to be impartial in conducting a procurement action involving a related 
organization.[2] 
  
In the event of a potential organizational conflict, the potential conflict shall be 
reviewed by the Superintendent or designee to determine whether it is likely that the 
district would be unable or appear to be unable to be impartial in making the award. If 
such a likelihood exists, this shall not disqualify the related organization; however, the 
following measures shall be applied: 
  

1. The organizational relationship shall be disclosed as part of any notices to 
potential contractors; 
  

2. Any district employees or officials directly involved in the activities of the related 
organization are excluded from the selection and award process; 
  

3. A competitive bid, quote or other basis of valuation is considered; and 
  

4. The Board has determined that contracting with the related organization is in the 
best interests of the program involved. 

  
Reporting	Conflicts	of	Interest 
  
Any perceived conflict of interest that is detected or suspected by any employee or third 
party shall be reported to the Superintendent. If the Superintendent is the subject of 
the perceived conflict of interest, the employee or third party shall report the incident 
to the Board President. 
  
Any perceived conflict of interest of a Board member that is detected or suspected by 
any employee or third party shall be reported to the Board President. If the Board 
President is the subject of the perceived conflict of interest, the employee or third party 
shall report the incident to the Superintendent, who shall report the incident to the 
solicitor. 
  
No reprisals or retaliation shall occur as a result of good faith reports of conflicts of 
interest. The	district	shall	provide	written	notification	of	such	protections	to	district	
employees.[7] 
  
The Superintendent or designee shall report in writing to the federal awarding agency 
or pass-through entity any potential conflict of interest related to a federal award, in 
accordance with federal awarding agency policy.[8] 
  
Investigation 
  
Investigations based on reports of perceived violations of this policy shall comply with 
state and federal laws and regulations. No person sharing in the potential conflict of 
interest being investigated shall be involved in conducting the investigation or reviewing 
its results. 
  



In the event an investigation determines that a violation of this policy has occurred, the 
violation shall be reported to the federal awarding agency in accordance with that 
agency’s policies.[8] 
  
Disciplinary	Actions 
  
If an investigation results in a finding that the complaint is factual and constitutes a 
violation of this policy, the district shall take prompt, corrective action to ensure that 
such conduct ceases and will not recur. District staff shall document the corrective 
action taken and, when not prohibited by law, inform the complainant. 
  
Violations of this policy may result in disciplinary action for	employees up to and 
including discharge, fines and possible imprisonment. Disciplinary actions shall be 
consistent with Board policies, procedures, applicable collective bargaining agreements 
and state and federal laws.[9] 
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1.	65	Pa.	C.S.A.	1101	et	seq	
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Pol.	609	
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Customer Name: LOYALSOCK TOWNSHIP
SCHOOL DIST

Quote No: 23247581
Quote Name: SMARTBoards with Install

Quotation Date: 06/02/2025

Sales Support Contact: MELISSA PENHALE
Sales Support Phone: 610-495-1231
Sales Support Email: MPENHALE@EPLUS.COM

Account Executive: Scott Zeigler
Account Executive Phone: 6104951272
Account Executive Email: Scott.Zeigler@eplus.com

Customer PO No:
Order No:

Expiration Date: 06/27/2025

ePlus Technology inc,  13595 Dulles Technology Drive,  Herndon,  VA,  20171

Totals 202,339.05

Shipping:
Packing:

Sub Total (USD): 202,339.05 
 

Est. Tax (USD): TBD if Applicable 
 

Shp&Hnd (USD): TBD 
 
 

Total (USD): 202,339.05

001 MX275-V5 SMART TECH SMART BOARD MX075-V5 INTERACTIVE DISPLAY WITH IQ 65 2,482.14 161,339.10

002 WM-SBID-200 SMART WALL MOUNT MX-V2 GX SERIES 6000 AND 7000 SERIES 65 32.76 2,129.40

003 EOW4-SBID-75-7Y SMART TECH 4 YEAR ASSURE WARRANTY EXTENSION WITH RM FOR
SMART BOARD 75IN INTERACTIVE DISPLA

65 229.47 14,915.55

004 EPLUS INSTALL EPLUS INSTALLATION SERVICES AFTER HOURS 2ND SHIFT 1 18,875.00 18,875.00

005 SHIPPING SMART EPLUS SHIPPING COST FOR HEAVY WEIGHT ITEMS 1 5,080.00 5,080.00

006 COSTARS-3-078 THALES PA COSTARS CONTRACT 1 0.00 0.00

 
Line No.

 
Part Number

 
MFG

 
Description/Line Notes

 
QTY

 
Unit Price

 
Ext Price



All orders are governed by your organization's signed agreement with ePlus or applicable public sector contract; if there is no such agreement the Customer Terms and Conditions for
Products and/or Services located at www.ePlus.com govern. No additional or contrary terms in a purchase order shall apply, and ePlus' performance shall not be deemed acceptance of
any preprinted PO terms. Use of software, subscription services or other products resold by ePlus is subject to manufacturer/publisher end user agreements or subscription terms. Any
periodic payment obligations for specific offerings, along with customer-incurred overages, consumption fees, add-ons, quantity adjustments and automatic renewals are non-cancelable
for any reason except by public sector customers required by law to terminate due to non-appropriation of funds.

PLEASE NOTE: Recent supply chain disruption and tariffs on certain imports are causing price increases for many IT products, with little or no notice, and beyond ePlus' control. As a
result, this quote is subject to change without notice, even before the expiration date reflected above. Related manufacturer policy changes may result in orders being non-cancelable and
products non-returnable except in accordance with the manufacturer warranty. Please confirm pricing and other restrictions prior to order placement. Unless freight amount is indicated, or
is zero, freight will be added to the invoice. Unless Bill-To company is exempt from Sales Tax, it will be added to the invoice. Recognizing that the global pandemic has disrupted
operations for many organizations, ePlus will ship products for delivery in accordance with customer's written ship-to instructions and products will be deemed delivered notwithstanding
any failure of customer personnel to sign for receipt due to facility closing or otherwise. Supply chain disruption and tariffs on certain imports in accordance with applicable law may cause
price increases for many IT products, with little or no notice, and beyond [SELLER’S] control. When such increases occur, this quote is subject to change without notice, even before the
expiration date reflected above.
ePlus offers flexible and easy leasing options for your IT equipment. Use leasing to increase your IT acquisition capability, overcome limited budgets, and manage the lifecycle of your
assets. Contact an ePlus Leasing Coordinator at 1-703-984-8021 or leasing@eplus.com to receive a lease quote today.

 Customer Acceptance  Bill To  Ship To
 Signature: ____________________________________

 Name: _______________________________________

 Title: _________________________________________

 Date: ________________________________________

 Customer PO #: _______________________________

LOYALSOCK TOWNSHIP SCHOOL DIST

1720 SYCAMORE RD

MONTOURSVILLE PA 17754

UNITED STATES

ACCOUNTS PAYABLE

LOYALSOCK TOWNSHIP SCHOOL DIST

UNITED STATES

©2025 ePlus inc. All rights reserved.
*NGDC P2 4.2.2.9
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STAFFING AND FIELD MAINTENANCE REQUEST
The Recreation and Parks Department would like to request that the School District co-sponsor the following 
activities for the summer of 2025. Thank you. 

Position Wage/Hour Hours/Day Days/Season Hours/Season Total Wage
Summer Youth Program

Coordinator 13.00$       7 42 294 3,822.00$   
Staff 1 11.00$       7 41 287 3,157.00$   
Staff2 11.00$       7 41 287 3,157.00$   

Tennis Instruction
Instructor 17.19$       4 41 164 2,819.16$   
Assistant 11.00$       4 41 164 1,804.00$   

SUBTOTAL RECREATION FUND: 14,759.16$ 
Subtotal Recreation Fund FICA (@ .0765): 1,129.08$   

Swimming Instruction
Water Safety Instructor 15.00$       3 44 132 1,980.00$   

Assistant 13.61$       3 40 120 1,633.20$   
Assistant 13.61$       3 40 120 1,633.20$   
Assistant 13.23$       3 40 120 1,587.60$   
Assistant 13.23$       3 40 120 1,587.60$   
Assistant 12.50$       3 40 120 1,500.00$   
Assistant 12.50$       3 40 120 1,500.00$   
Assistant 12.50$       3 40 120 1,500.00$   

SUBTOTAL POOL FUND: 12,921.60$ 
Subtotal pool fund FICA (@.0765): 988.50$      

TOTAL WAGES and FICA: 29,798.34$ 

Workman's Compensation Insurance: $1,541.81
Unemployment Compensation Insurance: $1,508.60
Payroll Administration (40 hours @ $31.10): 1,244.00$   
Payroll Service 130.00$      

STAFFING REQUEST 34,222.75$ 
FIELD MAINTENANCE REQUEST 250.00$      

TOTAL FUNDING REQUEST 34,472.75$ 
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